
 

 
 
 
 
 
 
 
 
 

 

 

T R U S T E E S
Cathy Ulrich
Daniel Unger
Matt Wahlert

F I S C A L  O F F I C E R
Jeffrey D. Baker

A D M I N I S T R A T O R
Jeff Weckbach

 
Regular Meeting of the Board of Trustees - January 10, 2023 

 
 
 

1. Opening of Meeting  
2. Executive Session 6PM 
3. Pledge of Allegiance 7PM 
4. Meditation (Moment of Silence)  
5. Approval of Minutes  
6. Presentations   

a. Presentation by Chief Walls Introducing and Swearing-In Newly Promoted 
Employees  

b. Retirement Proclamation – Assistant Fire Chief Greg Brown 
7. Citizens Address  
8. Administrative Reports  
9. Trustees' Report  
10. New Business   

Public Safety  
a. Resolution Declaring Nuisance and Ordering Abatement  
b. Resolution Declaring a Junk Motor Vehicle - 2716 Brampton Drive  
c. Resolution Declaring a Junk Motor Vehicle - 2968 Compton Rd.  
d. Resolution Declaring a Junk Motor Vehicle - 3104 Sovereign Dr.  
e. Resolution Declaring a Junk Motor Vehicle - 9757 Yuba Ct  
f. Resolution Declaring a Junk Motor Vehicle - 9936 Loralinda Dr.  

Public Services  
a. Resolution for Construction of Sidewalks in Colerain Township by ODOT   
b. Motion to Issue Request for Proposals for Fort Colerain Phase III  
c. Motion Authorizing the Township Administrator to execute a contract with Tri-

State Concrete Construction Inc. for the Colerain Avenue Bus Pull Offs  
d. Motion Authorizing Township Administrator to Execute Agreement with D. R. 

Horton for Snow and Ice Removal of Crosley Meadows Subdivision.  
Development  

a. Discussion & Potential Action - Demolition of 4519 Poole Road 
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b. Motion for Request for Proposals regarding Demolition of Buildings that have 

become unsafe, insecure and unfit for human habitation  
Administration  

a. Performance and Compensation Review of Township Administrator  
b. Motion Authorizing Township Administrator to Execute Collective Bargaining 

Agreement with AFSCME for Part Time Firefighters  
c. Resolution Authorizing the Adoption of Amended Appropriations and Amending 

the 2023 Strategic Plan and Budget  
d. Resolution Adopting Gift Policy  
e. Motion to Set Special Meeting of the Board of Trustees for February 14, 2023 at 

6PM - Work Session on Capital Reserve 
11. Old Business   

a. Discussion - FLOCK 
12. Consent Items   

a. Contract - Cellebrite - Police Subscription - $4,880 - One Year Term  
b. Contract - Hamilton County Board of Elections - Election Day Rentals - $0  
c. Services Agreement- Zix- Visio Online Plan 2- $555- One Year  
d. Donation Acceptance - Department of Fire and EMS - Cincinnati Moose Lodge 

#2 - $2,065.87  
e. Donation Acceptance - Department of Fire and EMS - Dineshkumar P. Prajapati - 

$500.00  
f. Donation Acceptance – Police Department – Cincinnati Moose Lodge #2 - 

$2,065.87  
g. Donation Acceptance - Police Department - Hair Max Beauty Supply Northgate - 

$50.00  
h. New Hire - Recruit - Department of Fire and EMS - $14.50 per hour.  
i. New Hire - Police Officer - Police Department - Brandon Wilson - $37.50/hour  
j. New Hire - Police Cadet - Police Department - Caleb Grote - $15.00 

13. Fiscal Office Report  
14. Executive Session – if needed 
15. Adjournment  
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PRESENTATIONS 
 

    
Department: Fire 
    
Department 
Director: 

Allen Walls, Fire Chief 

  
Strategic Plan 
Goal:  

Strategic Goal #5: Continue to Provide High Quality Safety Services 

 
    
  Presentation by Chief Walls Introducing and Swearing-In Newly Promoted Employees 
  No action is requested of the Board. 
     
  

Rationale: 
  Introduce and administer the Oath-of-Office to the department’s newest Career Firefighter: 

• Shane McNally 

 
Introduce and administer the Oath-of-Office to the department’s newest Assistant Chief of Operations:  

• Shane Packer 

 
Both were approved for promotion during the December 13, 2022 Board Meeting. 
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PRESENTATIONS 
 

    
Department: Fire 
    
Department 
Director: 

Allen Walls, Fire Chief 

  
Strategic Plan 
Goal:  

Strategic Goal #5: Continue to Provide High Quality Safety Services 

 
    
  Retirement Proclamation – Assistant Fire Chief Greg Brown 
  No action is requested of the Board. 
     
  

Rationale: 
  Recognize retired Assistant Fire Chief Greg Brown after nearly 37 years of service to the community. 
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PROCLAMATION FOR  

ASSISTANT FIRE CHIEF GREGORY A. BROWN 

FOR HIS YEARS OF DEDICATED SERVICE 

TO COLERAIN TOWNSHIP, OHIO 

 
Whereas Assistant Fire Chief Gregory A. Brown was hired on May 13th of 1986, as an 

employee of the Colerain Township Department of Fire and Emergency Medical 

Services; and 

 
Whereas Assistant Fire Chief Gregory A. Brown has demonstrated professionalism, 

allegiance, service, commitment, and excellence through his contributions as a 

firefighter, emergency medical technician paramedic, lieutenant, captain, division 

chief, battalion chief, assistant chief, leader, mentor, colleague, and friend during 

his tenure with the Department; and 

 
Whereas Assistant Fire Chief Gregory A. Brown retired on December 16th of 2022, after 

nearly 37 years of commendable dedication to providing fire protection, 

emergency medical, and community risk reduction services to the Colerain 

Township community. 

 
Therefore, be it resolved, that the Colerain Township Board of Trustees recognizes Assistant Fire 

Chief Gregory A. Brown as an outstanding employee and that he contributed greatly to our 

community during his long tenure of public service. 

 
Be it further resolved that in recognition of all that Assistant Fire Chief Gregory A. Brown has 

done for Colerain Township, the Colerain Township Board of Trustees hereby proclaim 

Tuesday, January 10th, 2023, as a special day of recognition for Greg Brown to acknowledge his 

contributions to our community and wish him continued success in retirement. 

 

     

Cathy Ulrich 

Trustee 
 

Daniel Unger 

Trustee 
 Matt Wahlert 

Trustee 

 

 

  
Jeffrey D. Baker 

Fiscal Officer 
  

 
Date: January 10th, 2023 
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #2: Improve the Look of the Township with a Focus on Beautification, Litter, 
& Dumping 

 
    
  Resolution Declaring Nuisance and Ordering Abatement 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  This resolution allows for the removal of uncontrolled vegetation and/or refuse at the following properties: 

  
            3876 Poole Rd                          510-0192-0003-00 
            10116 Windswept Ln                510-0113-0059-00 
            2516 West Galbraith Rd            510-0061-0416-00 
            9631 Pippin Rd                        510-0052-0020-00 
            9449 Loralinda Dr                    510-0052-0653-00 
            3318 Niagara St                        510-0102-0030-00 
            3332 West Galbraith Rd            510-0090-0054-00 
            3345 Niagara St                        510-0102-0070-00 
            3348 Niagara St                        510-0102-0035-00 
            3075 Aries Ct                           510-0054-0114-00 
            3207 Struble Rd                       510-0113-0001-00 
            9739 Sacramento St                  510-0051-0125-00 
            3154 Lapland Dr                      510-0070-0092-00 
            2557 Niagara St                        510-0051-0343-00 
            2404 Schon Dr                         510-0044-0062-00 
            6749 Memory Ln                      510-0074-0249-00 
            8863 Planet Dr                         510-0062-0079-00 
            2844 Crest Rd                          510-0024-0315-00 
            3248 Rinda Ln                         510-0081-0091-00 
            9108 Neil Dr                            510-0053-0285-00 
            2678 Cornwall Dr                     510-0053-0363-00 
            7248 Boleyn Dr                        510-0083-0489-00 
  
All properties that are abated by the Township will have their property taxes assessed in order to reimburse the 
Township for the abatement services.  This resolution and the Township's abatement process comport with the 
Ohio Revised Code for nuisance violations. 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met in 
regular session at 7:00 p.m., on the ____ day of ________, 2023, at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following members 
present: 

 
Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

 
Trustee _____________________ introduced the following resolution and moved its adoption: 
 

RESOLUTION NO. __________ 
 

RESOLUTION DECLARING NUISANCE AND ORDERING ABATEMENT 
 

WHEREAS Uncontrolled vegetation and/or refuse and debris were reported at the properties 
listed below:  

 
Address Book-Page-Parcel No. 

3876 Poole Rd 510-0192-0003-00
10116 Windswept Ln 510-0113-0059-00
2516 West Galbraith Rd 510-0061-0416-00
9631 Pippin Rd 510-0052-0020-00
9449 Loralinda Dr 510-0052-0653-00
3318 Niagara St 510-0102-0030-00
3332 West Galbraith Rd 510-0090-0054-00
3345 Niagara St 510-0102-0070-00
3348 Niagara St 510-0102-0035-00
3075 Aries Ct 510-0054-0114-00
3207 Struble Rd 510-0113-0001-00
9739 Sacramento St 510-0051-0125-00
3154 Lapland Dr 510-0070-0092-00
2557 Niagara St 510-0051-0343-00
2404 Schon Dr 510-0044-0062-00
6749 Memory Ln 510-0074-0249-00
8863 Planet Dr 510-0062-0079-00
2844 Crest Rd 510-0024-0315-00
3248 Rinda Ln 510-0081-0091-00
9108 Neil Dr 510-0053-0285-00
2678 Cornwall Dr 510-0053-0363-00
7248 Boleyn Dr 510-0083-0489-00

WHEREAS Ohio Revised Code Section 505.87 provides that, at least seven days prior to 
providing for the abatement, control, or removal of any vegetation, garbage, refuse, 
or debris, the Board of Trustees shall notify the owner of the land and any holders 
of liens of record upon the land; and 

 
WHEREAS Ohio Revised Code Section 505.87 provides that, if the Board of Trustees 

determines within twelve consecutive months after a prior nuisance determination 
that the same owner’s maintenance of vegetation, garbage refuse, or other debris 
on the same land in the township constitutes a nuisance, at least four days prior to 
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providing for the abatement, control or removal of the nuisance, the Board must 
send notice of the subsequent nuisance determination to the landowner and to any 
lienholders of record by first class mail; and 

 
WHEREAS In accordance with Ohio Revised Code Section 505.87, the Township Trustees 

have the authority to contract to abate the nuisances and have the costs incurred 
assessed to the property tax bills.

 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Colerain Township, Hamilton 
County, Ohio, as follows: 
 
1.  That this Board specifically finds and hereby determines that the uncontrolled growth of vegetation 
and/or the refuse and debris on each of the said properties listed above constitute a nuisance within the 
meaning of Ohio Revised Code Section 505.87, and the Board directs that notice of this action be given to 
owners of the said property and lienholders in the manner required by Ohio Revised Code Section 505.87;  

2.  That this Board hereby orders the owners of said property to remove and abate the nuisances within 
seven days after notice of this order is given to the owners and lienholders of record, and within four days 
after notice of this order is given to the owners and lienholders of record for properties previously 
determined to be a nuisance. If said nuisances are not removed and abated by the said owners, or if no 
agreement for removal and abatement is reached between the Township and the owners and lienholders of 
record within four or seven days after notice is given, the Zoning Inspector shall cause the nuisances to be 
removed, and the Township shall notify the County Auditor to assess such cost plus administrative expense 
to the property tax bills for the said parcel, as provided in Ohio Revised Code Section 505.87; 

3.  That it is hereby found and determined that all formal actions of this Board concerning and relating to 
the passage of this Resolution were taken in an open meeting of this Board, and that all deliberations of this 
Board and any of its committees that resulted in such formal action were taken in meetings open to the 
public, in compliance with all legal requirements including §121.22 of the Ohio Revised Code; and 
 
4.  That the Board by a majority vote hereby dispenses with the requirement that this Resolution be read on 
two separate days and hereby authorizes the adoption of the Resolution upon its first reading. 
 
5.  That this Resolution shall be effective at the earliest date allowed by law. 
 

Trustee ________________________. seconded the Resolution, and the roll being called upon the 
question of its adoption, the vote resulted as follows: 
 

Vote Record:   Mrs. Ulrich________, Mr. Unger_______,   Mr. Wahlert________           
 

ADOPTED this ____ day of ________, 2023. 
 

BOARD OF TRUSTEES: 
 

 ____________________________________ 
 Cathy Ulrich, Trustee 
 
 ____________________________________   
 Dan Unger, Trustee 
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 ____________________________________                               
                                        Matthew Wahlert, Trustee 
                                                       

ATTEST: 
 
____________________________                                                   
Jeff Baker, 
Colerain Township Fiscal Officer 
 
Resolution prepared by and approved as to form: 
 
____________________________ 
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION 
 

This is to certify that this Resolution was duly passed and filed with the Colerain Township Fiscal 
Officer this ____ day of ________, 2023. 
           

___________________________________ 
Jeff Baker  
Colerain Township Fiscal Officer 
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Resolution Declaring a Junk Motor Vehicle - 2716 Brampton Drive 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Recommend Adoption of the Motion to Declare and Order Abatement of the Junk Motor Vehicle at the 

Following Property: 
 
2716 Brampton Drive. Cincinnati, OH 45251 
 

1. (OH) GTV4147, 2009, White, Dodge, Journey 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met 
in regular session at 7:00 p.m., on the ____ day of ________, 2023 at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following 
members present:

Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO.: _________-23

RESOLUTION DECLARING VEHICLE LOCATED AT 2716 Brampton Drive. 
Cincinnati, OH 45251– Parcel ID 510-0043-0239-00

 AS A JUNK MOTOR VEHICLE AND CAUSING FOR THE REMOVAL PURSUANT 
TO COLERAIN TOWNSHIP RESOLUTION NO. 36-21

WHEREAS, pursuant to Ohio Revised Code § 505.871, the Colerain Township Board of 
Trustees has authority to determine that a motor vehicle, on either public and private property, is 
a junk motor vehicle as defined in Ohio Revised Code § 505.173, and has the authority to have 
that vehicle removed from the property; and,

WHEREAS, the Colerain Township Board of Trustees adopted Resolution 36-21, on May 
11, 2021, adopting the procedures of Ohio Revised Code § 505.871, to facilitate to the removal of 
a growing number of junk vehicles throughout the Township, and worked to preserve property 
values, public health, safety, and morals by eliminating the detrimental effects of junk vehicles; 
and,

WHEREAS, the Board of Trustees has knowledge of a junk motor vehicle located at 
2716 Brampton Drive. Cincinnati, OH 45251– Parcel ID 510-0043-0239-00

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows; 

1. The Board declares the junk motor vehicle located at 2716 Brampton Drive. Cincinnati, 
OH 45251– Parcel ID 510-0043-0239-00 to be inoperable, extensively damages, and at 
least three model years old:

A. (OH) GTV4147, 2009, White, Dodge, Journey

2. The Board shall provide for the removal of said junk motor vehicle from the above listed 
property, not sooner than fourteen (14) days after the Board serves written notice of its 
intention to remove or cause the removal of the vehicle on the owner of the land and any 
holders of liens of record on the land.

3. The written notice shall contain the following information:
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a. A general description of the vehicle to be removed;

b. A statement the Board has determined that the vehicle is a junk motor vehicle.

c. A statement that if the owner of the land fails to remove the vehicle within fourteen 
days after service of the notice, the board may remove or cause the removal of the 
vehicle.

d. A statement that any expenses and/or costs the board incurs in removing or causing 
the removal of the vehicle may be entered upon the tax duplicate and become a lien 
upon the land from the date of entry.

e. A copy of this resolution. 

4. The Board shall serve the notice on the property owner, pursuant to the procedure in 
Colerain Township Resolution 36-21, that a junk vehicle exists on the property and 
Colerain Township intends to remove, or cause the removal, of the junk motor vehicle.

5. The Board may utilize any lawful means to collect the expenses incurred in removing or 
causing to removal of the junk motor vehicle as determined by Colerain Township 
Resolution 36-21.

6. That it is hereby found and determined that all formal actions of this Board concerning and 
relating to the passage of this Resolution were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code. 

7. That the Board by a majority vote hereby dispenses with the requirement that this 
Resolution be read on two separate days and hereby authorizes the adoption of the 
Resolution upon its first reading. 

8. This resolution shall take effect at the earliest period allowed by law.

Trustee ___________________________ seconded the Resolution, and the roll being 
called upon the question of its adoption, the vote resulted as follows:

Vote Record:     Ms. Ulrich _________, Mr. Unger_________ and Mr. Wahlert _________

ADOPTED this                 day of _________, 2023.
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BOARD OF TRUSTEES:

 ____________________________________                                                                       
Cathy Ulrich, Trustee 

                                        
              

 ____________________________________
 Dan Unger, Trustee

____________________________________
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

_________________________
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this ____ day of ________, 2023.

          

Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Resolution Declaring a Junk Motor Vehicle - 2968 Compton Rd. 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Recommend Adoption of the Motion to Declare and Order Abatement of the Junk Motor Vehicle at the 

Following Property: 
  
2968 Compton Rd. Cincinnati, OH 45251 
 

1. (OH) 699YZR, 2012, GRAY, HONDA, PILOT 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met 
in regular session at 7:00 p.m., on the ____ day of ________, 2023 at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following 
members present:

Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO.: _________-23

RESOLUTION DECLARING VEHICLE LOCATED AT 2968 Compton Rd. Cincinnati, 
OH 45251– Parcel ID 510-0054-0145-00

 AS A JUNK MOTOR VEHICLE AND CAUSING FOR THE REMOVAL PURSUANT 
TO COLERAIN TOWNSHIP RESOLUTION NO. 36-21

WHEREAS, pursuant to Ohio Revised Code § 505.871, the Colerain Township Board of 
Trustees has authority to determine that a motor vehicle, on either public and private property, is 
a junk motor vehicle as defined in Ohio Revised Code § 505.173, and has the authority to have 
that vehicle removed from the property; and,

WHEREAS, the Colerain Township Board of Trustees adopted Resolution 36-21, on May 
11, 2021, adopting the procedures of Ohio Revised Code § 505.871, to facilitate to the removal of 
a growing number of junk vehicles throughout the Township, and worked to preserve property 
values, public health, safety, and morals by eliminating the detrimental effects of junk vehicles; 
and,

WHEREAS, the Board of Trustees has knowledge of a junk motor vehicle located at 
2968 Compton Rd. Cincinnati, OH 45251– Parcel ID 510-0054-0145-00

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows; 

1. The Board declares the junk motor vehicle located at 2968 Compton Rd. Cincinnati, OH 
45251– Parcel ID 510-0054-0145-00 to be inoperable, extensively damages, and at least 
three model years old:

A. (OH) 699YZR, 2012, GRAY, HONDA, PILOT

2. The Board shall provide for the removal of said junk motor vehicle from the above listed 
property, not sooner than fourteen (14) days after the Board serves written notice of its 
intention to remove or cause the removal of the vehicle on the owner of the land and any 
holders of liens of record on the land.

3. The written notice shall contain the following information:
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a. A general description of the vehicle to be removed;

b. A statement the Board has determined that the vehicle is a junk motor vehicle.

c. A statement that if the owner of the land fails to remove the vehicle within fourteen 
days after service of the notice, the board may remove or cause the removal of the 
vehicle.

d. A statement that any expenses and/or costs the board incurs in removing or causing 
the removal of the vehicle may be entered upon the tax duplicate and become a lien 
upon the land from the date of entry.

e. A copy of this resolution. 

4. The Board shall serve the notice on the property owner, pursuant to the procedure in 
Colerain Township Resolution 36-21, that a junk vehicle exists on the property and 
Colerain Township intends to remove, or cause the removal, of the junk motor vehicle.

5. The Board may utilize any lawful means to collect the expenses incurred in removing or 
causing to removal of the junk motor vehicle as determined by Colerain Township 
Resolution 36-21.

6. That it is hereby found and determined that all formal actions of this Board concerning and 
relating to the passage of this Resolution were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code. 

7. That the Board by a majority vote hereby dispenses with the requirement that this 
Resolution be read on two separate days and hereby authorizes the adoption of the 
Resolution upon its first reading. 

8. This resolution shall take effect at the earliest period allowed by law.

Trustee ___________________________ seconded the Resolution, and the roll being 
called upon the question of its adoption, the vote resulted as follows:

Vote Record:     Ms. Ulrich _________, Mr. Unger_________ and Mr. Wahlert _________

ADOPTED this                 day of _________, 2023.
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BOARD OF TRUSTEES:

 ____________________________________                                                                       
Cathy Ulrich, Trustee 

                                        
              

 ____________________________________
 Dan Unger, Trustee

____________________________________
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

_________________________
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this ____ day of ________, 2023.

          

Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Resolution Declaring a Junk Motor Vehicle - 3104 Sovereign Dr. 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Recommend Adoption of the Motion to Declare and Order Abatement of the Junk Motor Vehicle at the 

Following Property: 
  
3104 Sovereign Dr. Cincinnati, OH 45251 
 

1. (OH) EIJ8783, 2000, SILVER, JAGUAR, SEDAN 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met 
in regular session at 7:00 p.m., on the ____ day of ________, 2023 at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following 
members present:

Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO.: _________-23

RESOLUTION DECLARING VEHICLE LOCATED AT 3104 Sovereign Dr. Cincinnati, 
OH 45251– Parcel ID 510-0064-0182-00

 AS A JUNK MOTOR VEHICLE AND CAUSING FOR THE REMOVAL PURSUANT 
TO COLERAIN TOWNSHIP RESOLUTION NO. 36-21

WHEREAS, pursuant to Ohio Revised Code § 505.871, the Colerain Township Board of 
Trustees has authority to determine that a motor vehicle, on either public and private property, is 
a junk motor vehicle as defined in Ohio Revised Code § 505.173, and has the authority to have 
that vehicle removed from the property; and,

WHEREAS, the Colerain Township Board of Trustees adopted Resolution 36-21, on May 
11, 2021, adopting the procedures of Ohio Revised Code § 505.871, to facilitate to the removal of 
a growing number of junk vehicles throughout the Township, and worked to preserve property 
values, public health, safety, and morals by eliminating the detrimental effects of junk vehicles; 
and,

WHEREAS, the Board of Trustees has knowledge of a junk motor vehicle located at 
3104 Sovereign Dr. Cincinnati, OH 45251– Parcel ID 510-0064-0182-00

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows; 

1. The Board declares the junk motor vehicle located at 3104 Sovereign Dr. Cincinnati, OH 
45251– Parcel ID 510-0064-0182-00 to be inoperable, extensively damages, and at least 
three model years old:

A. (OH) EIJ8783, 2000, SILVER, JAGUAR, SEDAN

2. The Board shall provide for the removal of said junk motor vehicle from the above listed 
property, not sooner than fourteen (14) days after the Board serves written notice of its 
intention to remove or cause the removal of the vehicle on the owner of the land and any 
holders of liens of record on the land.

3. The written notice shall contain the following information:
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a. A general description of the vehicle to be removed;

b. A statement the Board has determined that the vehicle is a junk motor vehicle.

c. A statement that if the owner of the land fails to remove the vehicle within fourteen 
days after service of the notice, the board may remove or cause the removal of the 
vehicle.

d. A statement that any expenses and/or costs the board incurs in removing or causing 
the removal of the vehicle may be entered upon the tax duplicate and become a lien 
upon the land from the date of entry.

e. A copy of this resolution. 

4. The Board shall serve the notice on the property owner, pursuant to the procedure in 
Colerain Township Resolution 36-21, that a junk vehicle exists on the property and 
Colerain Township intends to remove, or cause the removal, of the junk motor vehicle.

5. The Board may utilize any lawful means to collect the expenses incurred in removing or 
causing to removal of the junk motor vehicle as determined by Colerain Township 
Resolution 36-21.

6. That it is hereby found and determined that all formal actions of this Board concerning and 
relating to the passage of this Resolution were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code. 

7. That the Board by a majority vote hereby dispenses with the requirement that this 
Resolution be read on two separate days and hereby authorizes the adoption of the 
Resolution upon its first reading. 

8. This resolution shall take effect at the earliest period allowed by law.

Trustee ___________________________ seconded the Resolution, and the roll being 
called upon the question of its adoption, the vote resulted as follows:

Vote Record:     Ms. Ulrich _________, Mr. Unger_________ and Mr. Wahlert _________

ADOPTED this                 day of _________, 2023.
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BOARD OF TRUSTEES:

 ____________________________________                                                                       
Cathy Ulrich, Trustee 

                                        
              

 ____________________________________
 Dan Unger, Trustee

____________________________________
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

_________________________
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this ____ day of ________, 2023.

          

Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Resolution Declaring a Junk Motor Vehicle - 9757 Yuba Ct 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Recommend Adoption of the Motion to Declare and Order Abatement of the Junk Motor Vehicle at the 

Following Property: 
  
9757 Yuba Ct. Cincinnati, OH 45251 
 

1. (OH) JDF2464, 2004, SILVER, LINCOLN, AVIATOR 
2. (N/A) N/A, 2001, RED, CHEVY, MONTE CARLO 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met 
in regular session at 7:00 p.m., on the ____ day of ________, 2023 at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following 
members present:

Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO.: _________-23

RESOLUTION DECLARING VEHICLE LOCATED AT 9757 Yuba Ct. Cincinnati, OH 
45251– Parcel ID 510-0051-0086-00

 AS A JUNK MOTOR VEHICLE AND CAUSING FOR THE REMOVAL PURSUANT 
TO COLERAIN TOWNSHIP RESOLUTION NO. 36-21

WHEREAS, pursuant to Ohio Revised Code § 505.871, the Colerain Township Board of 
Trustees has authority to determine that a motor vehicle, on either public and private property, is 
a junk motor vehicle as defined in Ohio Revised Code § 505.173, and has the authority to have 
that vehicle removed from the property; and,

WHEREAS, the Colerain Township Board of Trustees adopted Resolution 36-21, on May 
11, 2021, adopting the procedures of Ohio Revised Code § 505.871, to facilitate to the removal of 
a growing number of junk vehicles throughout the Township, and worked to preserve property 
values, public health, safety, and morals by eliminating the detrimental effects of junk vehicles; 
and,

WHEREAS, the Board of Trustees has knowledge of a junk motor vehicle located at 
9757 Yuba Ct. Cincinnati, OH 45251– Parcel ID 510-0051-0086-00

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows; 

1. The Board declares the junk motor vehicle located at 9757 Yuba Ct. Cincinnati, OH 
45251– Parcel ID 510-0051-0086-00 to be inoperable, extensively damages, and at least 
three model years old:

A. (OH) JDF2464, 2004, SILVER, LINCOLN, AVIATOR
B. (N/A) N/A, 2001, RED, CHEVY, MONTE CARLO

2. The Board shall provide for the removal of said junk motor vehicle from the above listed 
property, not sooner than fourteen (14) days after the Board serves written notice of its 
intention to remove or cause the removal of the vehicle on the owner of the land and any 
holders of liens of record on the land.
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3. The written notice shall contain the following information:

a. A general description of the vehicle to be removed;

b. A statement the Board has determined that the vehicle is a junk motor vehicle.

c. A statement that if the owner of the land fails to remove the vehicle within fourteen 
days after service of the notice, the board may remove or cause the removal of the 
vehicle.

d. A statement that any expenses and/or costs the board incurs in removing or causing 
the removal of the vehicle may be entered upon the tax duplicate and become a lien 
upon the land from the date of entry.

e. A copy of this resolution. 

4. The Board shall serve the notice on the property owner, pursuant to the procedure in 
Colerain Township Resolution 36-21, that a junk vehicle exists on the property and 
Colerain Township intends to remove, or cause the removal, of the junk motor vehicle.

5. The Board may utilize any lawful means to collect the expenses incurred in removing or 
causing to removal of the junk motor vehicle as determined by Colerain Township 
Resolution 36-21.

6. That it is hereby found and determined that all formal actions of this Board concerning and 
relating to the passage of this Resolution were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code. 

7. That the Board by a majority vote hereby dispenses with the requirement that this 
Resolution be read on two separate days and hereby authorizes the adoption of the 
Resolution upon its first reading. 

8. This resolution shall take effect at the earliest period allowed by law.

Trustee ___________________________ seconded the Resolution, and the roll being 
called upon the question of its adoption, the vote resulted as follows:

Vote Record:     Ms. Ulrich _________, Mr. Unger_________ and Mr. Wahlert _________

ADOPTED this                 day of _________, 2023.
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BOARD OF TRUSTEES:

 ____________________________________                                                                       
Cathy Ulrich, Trustee 

                                        
              

 ____________________________________
 Dan Unger, Trustee

____________________________________
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

_________________________
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this ____ day of ________, 2023.

          

Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SAFETY 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Resolution Declaring a Junk Motor Vehicle - 9936 Loralinda Dr. 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Recommend Adoption of the Motion to Declare and Order Abatement of the Junk Motor Vehicle at the 

Following Property: 
  
9936 Loralinda Dr. Cincinnati, OH 45251 
 

1. (OH) HGA4598, 2000, RED,  MERCURY, GRAND MARQUIS 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met 
in regular session at 7:00 p.m., on the ____ day of ________, 2023 at the Colerain Township 
Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following 
members present:

Ms. Cathy Ulrich, Mr. Dan Unger, and Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO.: _________-23

RESOLUTION DECLARING VEHICLE LOCATED AT 9936 Loralinda Dr. Cincinnati, 
OH 45251– Parcel ID 510-0112-0206-00

 AS A JUNK MOTOR VEHICLE AND CAUSING FOR THE REMOVAL PURSUANT 
TO COLERAIN TOWNSHIP RESOLUTION NO. 36-21

WHEREAS, pursuant to Ohio Revised Code § 505.871, the Colerain Township Board of 
Trustees has authority to determine that a motor vehicle, on either public and private property, is 
a junk motor vehicle as defined in Ohio Revised Code § 505.173, and has the authority to have 
that vehicle removed from the property; and,

WHEREAS, the Colerain Township Board of Trustees adopted Resolution 36-21, on May 
11, 2021, adopting the procedures of Ohio Revised Code § 505.871, to facilitate to the removal of 
a growing number of junk vehicles throughout the Township, and worked to preserve property 
values, public health, safety, and morals by eliminating the detrimental effects of junk vehicles; 
and,

WHEREAS, the Board of Trustees has knowledge of a junk motor vehicle located at 
9936 Loralinda Dr. Cincinnati, OH 45251– Parcel ID 510-0112-0206-00

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows; 

1. The Board declares the junk motor vehicle located at 9936 Loralinda Dr. Cincinnati, OH 
45251– Parcel ID 510-0112-0206-00 to be inoperable, extensively damages, and at least 
three model years old:

A. (OH) HGA4598, 2000, RED,  MERCURY, GRAND MARQUIS

2. The Board shall provide for the removal of said junk motor vehicle from the above listed 
property, not sooner than fourteen (14) days after the Board serves written notice of its 
intention to remove or cause the removal of the vehicle on the owner of the land and any 
holders of liens of record on the land.

3. The written notice shall contain the following information:
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a. A general description of the vehicle to be removed;

b. A statement the Board has determined that the vehicle is a junk motor vehicle.

c. A statement that if the owner of the land fails to remove the vehicle within fourteen 
days after service of the notice, the board may remove or cause the removal of the 
vehicle.

d. A statement that any expenses and/or costs the board incurs in removing or causing 
the removal of the vehicle may be entered upon the tax duplicate and become a lien 
upon the land from the date of entry.

e. A copy of this resolution. 

4. The Board shall serve the notice on the property owner, pursuant to the procedure in 
Colerain Township Resolution 36-21, that a junk vehicle exists on the property and 
Colerain Township intends to remove, or cause the removal, of the junk motor vehicle.

5. The Board may utilize any lawful means to collect the expenses incurred in removing or 
causing to removal of the junk motor vehicle as determined by Colerain Township 
Resolution 36-21.

6. That it is hereby found and determined that all formal actions of this Board concerning and 
relating to the passage of this Resolution were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code. 

7. That the Board by a majority vote hereby dispenses with the requirement that this 
Resolution be read on two separate days and hereby authorizes the adoption of the 
Resolution upon its first reading. 

8. This resolution shall take effect at the earliest period allowed by law.

Trustee ___________________________ seconded the Resolution, and the roll being 
called upon the question of its adoption, the vote resulted as follows:

Vote Record:     Ms. Ulrich _________, Mr. Unger_________ and Mr. Wahlert _________

ADOPTED this                 day of _________, 2023.
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BOARD OF TRUSTEES:

 ____________________________________                                                                       
Cathy Ulrich, Trustee 

                                        
              

 ____________________________________
 Dan Unger, Trustee

____________________________________
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

_________________________
Scott A. Sollmann (0081467) 
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040
(513) 583-4200

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this ____ day of ________, 2023.

          

Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SERVICES 
 

    
Department: Public Services 
    
Department 
Director: 

Tiphanie Mays, Assistant Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #5: Invest in our Critical Infrastructures, Facilities, Staff, and Other Assets 

 
    
  Resolution for Construction of Sidewalks in Colerain Township by ODOT  
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  Green Township is currently contracting with ODOT to have sidewalks installed and repaired along Colerain 

Avenue from Blue Rock to Byrneside. A very small portion of this project would extend beyond the Green 
Township border into Colerain on the eastern side of Colerain Avenue, just south of Byrneside. This consent 
legislation is required by ODOT for them to execute the project. This allows the work to be completed at zero 
cost to the Township. 
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, 
met in regular session at _____ p.m., on the ____ day of ________, 2023, at the Colerain 
Township Administration Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the 
following members present:

Cathy Ulrich, Dan Unger, Matthew Wahlert

Trustee _____________________ introduced the following resolution and moved its 
adoption:

RESOLUTION NO. __________

RESOLUTION OF CONSENT FOR PID 113500

WHEREAS, this resolution has been enacted by Colerain Township of Hamilton 
County, Ohio, hereinafter referred to as the Local Public Agency (LPA); and; 

WHEREAS, the (LPA/STATE) has determined the need for the described project:

Install 8 ft. sidewalk on both sides of Colerain Avenue, Blue Rock Road to 
Earl/Byrneside Drive.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Colerain 
Township, Hamilton County, Ohio, as follows:

SECTION II – Consent Statement

Being in the public interest, the LPA gives consent to the Director of Transportation to complete 
the above described project as detailed in the LPA-ODOT-Let Agreement entered into between 
the parties, if applicable.

SECTION III – Cooperation Statement

The LPA shall cooperate with the Director of Transportation in the development and 
construction of the above described project and shall enter into a LPA Federal ODOT Let Project 
Agreement, if applicable, as well as any other agreements necessary to develop and construct the 
Project.

The State and Green Township shall assume and bear 100% of all of the costs of the 
improvement.  

The LPA agrees to pay 100% of the cost of those features requested by the LPA which are 
determined by the State and Federal Highway Administration to be unnecessary for the Project.

SECTION IV Authority to Sign
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The LPA hereby authorizes the Township Administrator of said Colerain Township to enter into 
and execute contracts with the Director of Transportation which are necessary to develop plans 
for and to complete the above-described project; and to execute contracts with ODOT pre-
qualified consultants for the preliminary engineering phase of the Project.

Upon request of ODOT, the Township Administrator is also empowered to execute any 
appropriate documents to affect the assignment of all rights, title, and interests of the Colerain 
Township  to ODOT arising from any agreement with its consultant in order to allow ODOT to 
direct additional or corrective work, recover damages due to errors or omissions, and to exercise 
all other contractual rights and remedies afforded by law or equity.

SECTION V – Utilities and Right-of-Way Statement

The LPA agrees that all right-of-way required for the described project will be acquired and/or 
made available in accordance with current State and Federal regulations.  The LPA also 
understands that right-of-way costs include eligible utility costs.

The LPA agrees that all utility accommodation, relocation and reimbursement will comply with 
the current provisions of 23 CFR 645 and the ODOT Utilities Manual.

SECTION VI – Maintenance

Upon completion of the Project, and unless otherwise agreed, the LPA shall: (1) provide 
adequate maintenance for the Project in accordance with all applicable State and Federal law, 
including, but not limited to, Title 23, U.S.C., Section 116; (2) provide ample financial 
provisions, as necessary, for the maintenance of the Project; (3) maintain the right-of-way, 
keeping it free of obstructions; and (4) hold said right-of-way inviolate for public highway 
purposes.

SECTION VII-Emergency measure
(as applicable)

This Resolution is hereby declared to be an emergency measure to expedite the highway project 
and to promote highway safety.  Following appropriate legislative action, it shall take effect and 
be in force immediately upon its passage and approval, otherwise it shall take effect and be in 
force from and after the earliest period allowed by law.2.  That it is hereby found and determined 
that all formal actions of this Board concerning and relating to the passage of this Resolution 
were taken in an open meeting of this Board, and that all deliberations of this Board and any of 
its committees that resulted in such formal action were taken in meetings open to the public, in 
compliance with all legal requirements including §121.22 of the Ohio Revised Code; and

Trustee  seconded the Resolution, and the roll being called upon the 
question of its adoption, the vote resulted as follows:

Vote Record: Ms. Ulrich________, Mr. Unger________, Mr. Wahlert________            
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ADOPTED this ______ day of ________, 2023.

BOARD OF TRUSTEES:
 ____________________________________                                                                       
 Cathy Ulrich, Trustee

                                                      
 ____________________________________
 Dan Unger, Trustee

 ____________________________________  
 Matthew Wahlert, Trustee

ATTEST:

____________________________                                                  
Jeff Baker,
Colerain Township Fiscal Officer

Resolution prepared by and approved as to form:

____________________________
Scott Sollmann (0081467)
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040 (513) 583-4200
Colerain Township Law Director

AUTHENTICATION

This is to certify that this Resolution was duly passed and filed with the Colerain Township 
Fiscal Officer this _____ day of _________, 2023.
          

___________________________________
Jeff Baker
Colerain Township Fiscal Officer
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PUBLIC SERVICES 
 

    
Department: Public Services 
    
Department 
Director: 

Tiphanie Mays, Assistant Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #5 - Invest in our critical infrastructure, facilities, staff and other assets. 

 
    
  Motion to Issue Request for Proposals for Fort Colerain Phase III 
  Recommend ADOPTION of the Motion. 
     
  

Rationale: 
  In 2019, staff identified the need to replace the outdated "Megaland" playground with a new, state-of-the-art 

design that would draw visitors and serve the community for decades. Through community input, and with the 
guidance of the Human Nature design firm, a unique multi-phased play area was designed. Construction of 
Phase I and II of Fort Colerain has been completed with the next, and last phase, to commence this spring. 
 
It is necessary to solicit proposals from vendors for the construction of Phase III and the completion of the 
project. This playground project is being bid as a design intent project, where the goal is to be presented with a 
proposal that is consistent with the design found in Attachment A. 
 
The request for proposals will be advertised on January 18 and 25, 2023. All proposals will be accepted through 
the Bid Express software system through February 3, 2023 with the final contract to be awarded at the Trustee 
meeting on February 14, 2023. This project has been identified in the 2023 Capital Schedule with an estimated 
cost of $400,000 that is fully supported by a $400,000 State Capital Improvement Grant. 
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REQUEST FOR BIDS

PHASE III - COLERAIN PARK 
PLAYGROUND 

for
Colerain Township 

Release Date: 01/11/2023
Response Deadline: 02/03/2023

4200 Springdale Road
Colerain Township, OH 45251

513-385-7500
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GUIDELINES AND INSTRUCTIONS 
FOR REQUEST FOR BIDS FOR PHASE III - COLERAIN PARK PLAYGROUND

Colerain Township
4200 Springdale Road
Cincinnati, Ohio 45251
Phone: 513-385-7503

NOTICE TO RESPONDENTS
Colerain Township is soliciting bids for a new playground construction for Phase III of the 
playground renovation project in Colerain Park located at 4725 Springdale Road in Colerain 
Township until February 3, 2023.  

All clarifying questions for this proposal should be directed to Tiphanie Mays, Assistant 
Township Administrator, via email at tmays@colerain.org by January 27, 2023. 

Responses should be completed online through the Bid Express system.

Respondents should be aware that any records they submit to the Township, or that are used by 
the Township may be public records. The Township will promptly disclose public records upon 
request unless a statute exempts them from disclosure. Respondents should also be aware that if 
even a portion of a record is exempt from disclosure, generally, the rest of the record must be 
disclosed. 

GENERAL INFORMATION
Please refer to Attachment A for more information related to the exact specifications for the 
playground. This playground project is being bid as a design intent project, where the goal is to 
be presented with a final design that is consistent with proposed design found in Attachment A. 

At a minimum, the proposal must address all items requested in the project scope of services and 
provide a guaranteed maximum price for completion of the project. 

TIMELINES
1. Township Trustees RFP Approval: January 10, 2023
2. RFP Release: January 11, 2023
3. Proposal Deadline: 3:00 p.m. (local time) on February 3, 2023
4. Projected Township approval: February 14, 2023
5. Projected Contract Commencement: February 15, 2023
6. Projected Project Completion: September 30, 2023

The Township will not be responsible for proposals that are received after the 3:00 p.m. deadline 
on February 3, 2023.

Deadlines are negotiable as part of the final contract.
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PROPOSAL FORMAT
All proposals shall be submitted in the following format. Failure to abide by this format may 
result in the disqualification of the submission. 

It is requested that all proposals be submitted in the following format to expedite the review and 
selection process.

1. Cover Letter – A cover letter signed by an individual who is authorized to submit the 
response to the Request for Proposals.  

2. Experience with Public Sector – A listing of three comparable projects with a description 
of services rendered (including any subcontracting). 

3. Timeline – The estimated timeline for completion. The dates referenced in the project 
timeline are an estimate and goal as set by the Township. 

4. List of Key Staff – A complete list of key personnel who will be involved with this 
project, including their experience and qualifications. In addition, any key sub-
contractors and their staff should also be identified.  

5. Conflicts of Interest – Responses must disclose any conflicts of interest to their 
accepting an award of the contract with Colerain Township.  If a conflict of interest 
exists, the manner in which said conflict of interest would be rectified, if said contract is 
awarded to the proposer.

6. Legal Disclosure – Please disclose your firm’s current legal and financial situation, 
including: any bankruptcies filed; and, any material (in excess of $50,000) claims, 
judgments, arbitrations investigations or lawsuits pending. 

7. Design Intent Documentation – Please provide documentation that shows each element 
of playground equipment that is intended to be procured or constructed as part of this 
project. These items must be received in a format that will allow the Township’s design 
firm to adequately compare and vet the proposal against their design and construction 
documents for consistency with the design intent. 

8. Cost Proposal/Fee Structure – Total project cost with a line-item cost breakdown of all 
projected itemizations (schedule of values) must be included. The Township is currently 
accepting monetary sponsorships related to this project. If the respondent desires to 
submit in-kind donations as part their proposal, they are encouraged to identify the in-
kind contribution in this section. 

9. Sample Contract – A copy of sample agreement/contract. This will allow the Township 
to expedite the review/award process. 

10. Other Information – A statement of any other pertinent information that should be 
known in order to effectively evaluate the proposal. 
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Terms and Conditions
Colerain Township reserves the right to reject any or all proposals, to award contracts in whole 
or in part, or to waive any informalities or irregularities in the submitted proposals. 

The response to this Request for Bids is entirely voluntary. The Request for Bids does not 
commit the Colerain Township to award a contract, to pay any costs incurred in the preparation 
of a proposal to this request, or to procure or contract for services or supplies.

Colerain Township may reject responses that do not meet the requirements of the Request for 
Bids in any respect. Proposals which contain false or misleading statements, or which provide 
references that do not support an attribute or condition contended by the Vendor, may be 
rejected. If, in the opinion of Colerain Township, information is intended to mislead Colerain 
Township, in its evaluation of the proposal and the attribute, condition, or capability, the 
proposal will be rejected.

Colerain Township reserves the right to expand or reduce the work subject to negotiating with 
the successful contract. Colerain Township reserves the right to choose a company from the 
proposals or to further interview companies after proposals are submitted.

Colerain Township reserves the right to ask for additional information after proposals are 
received.

This project is supported by state funding and is subject to Prevailing Wage requirements. The 
Township also requires that the successful contractor provide as built drawings at the conclusion 
of the project per the state funding requirements.
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COLERAIN PARK PLAYGROUND
PHASE 3
COLERAIN TOWNSHIP, OHIO

ISSUED FOR BID
19 DECEMBER 2022

SHEET INDEX

Sheet Number Sheet Name Current Sheet
Issue Date

GENERAL
COVER 12/19/2022

 G001 PROJECT SPECIFICATIONS 12/19/2022

 G002 PROJECT SPECIFICATIONS 12/19/2022

 G003 PROJECT SPECIFICATIONS 12/19/2022

 G004 PROJECT SPECIFICATIONS 12/19/2022

EXISTING CONDITIONS AND DEMOLITION
L001 EXISTING CONDITIONS 12/19/2022

L002 TREE PROTECTION & DEMO PLAN 12/19/2022

CIVIL
C100 GRADING & UTILITY PLAN 12/19/2022

C200 STORM WATER POLLUTION PREVENTION NOTES 12/19/2022

C201 EROSION PREVENTION AND SEDIMENT CONTROL PHASE I 12/19/2022

C202 EROSION PREVENTION AND SEDIMENT CONTROL PHASE II 12/19/2022

C203 EROSION PREVENTION AND SEDIMENT CONTROL PHASE III 12/19/2022

LANDSCAPE
L100 HARDSCAPE & MATERIALS PLAN 12/19/2022

L101 HARDSCAPE DETAILS 12/19/2022

L200 PLAYGROUND PLAN 12/19/2022

L201 PLAYGROUND CHARACTER INTENT 12/19/2022

L300 FURNISHING PLAN 12/19/2022

L400 PLANTING PLAN 12/19/2022

L401 PLANTING DETAILS 12/19/2022

LOCATION MAP

COLERAIN PARK PLAYGROUND
4160 SPRINGDALE RD,
CINCINNATI, OHIO 45251

DESIGN TEAM

23 Triangle Park Dr.
Cincinnati, OH 45246

LANDSCAPE ARCHITECT/
LEAD DESIGNER

CIVIL ENGINEER
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PUBLIC SERVICES 
 

    
Department: Public Services 
    
Department 
Director: 

Tiphanie Mays, Assistant Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #1 - Continue to provide high quality safety services. 
Strategic Goal #5 - Invest in our critical infrastructure, facilities, staff and other assets. 

 
    
  Motion Authorizing the Township Administrator to execute a contract with Tri-State Concrete Construction Inc. for 

the Colerain Avenue Bus Pull Offs 
  Recommend ADOPTION of the Motion. 
     
  

Rationale: 
  The project was prepared for formal competitive bidding on Bid Express from November 16 through December 

20, 2022, with a total of five (5) bids received. Staff recommends that the contract be awarded to Tri-State 
Concrete Construction Inc., which was the lowest bidder in the amount of $250,194.93 (3% under the Engineers 
Estimate of $257,916.22). Bid tabulations are summarized on the attached sheet. 
 
This bid package includes the construction of four bus bays and all Furniture, Fixtures & Equipment (FF&E). 
Staff has secured grant funding in the amount of $385,082 through the Southwest Regional Transit Authority 
(SORTA) for this project. This project will enhance the overall flow of traffic along Colerain Avenue by 
providing buses with a safe place to pull off in order to pick up and drop off riders. 
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KZF DESIGN INC. ▪ 700 Broadway Street ▪ Cincinnati, OH 45202 

main 513.621.6211 ▪ fax 513.621.6530 ▪ kzf.com   

Bid Analysis 
Colerain Avenue US 27 Bus Stops ▪ Job #6947.04 
 
Engineers Estimate 
$257,916.22 
 
Bid Analysis 

Company Base Bid Amount Over (Under) Eng. Estimate 
Tri-state Concrete Construction Inc. $250,194.93 -3% 
Ford Development Corp. $264,783.45 3% 
Sunesis Construction $273,590.86 6% 
Alpha Construction $319,546.76 24% 
Prus Construction $425,342.43 65% 

 
 

To: Jeff Weckbach 
Colerain Township  

From: Eric 
Anderson 

Date: 12/22/2022 
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PUBLIC SERVICES 
 

    
Department: Public Services 
    
Department 
Director: 

Tiphanie Mays, Assistant Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #4: Continuously Improve the Operations of the Township 

 
    
  Motion Authorizing Township Administrator to Execute Agreement with D. R. Horton for Snow and Ice Removal 

of Crosley Meadows Subdivision. 
   Recommend ADOPTION of the Motion. 
     
  

Rationale: 
  The developer of the Crosley Meadows Subdivision has requested that the Township remove snow and ice on 

the unaccepted streets for the subdivision that they are constructing. The attached contract would compensate 
the Township at a rate of 10 cents per lineal foot (for a total of 1,786 lineal feet) of snow removal for each snow 
event. 
 
 In prior years, the Township would execute similar contracts for subdivisions that were under construction. 
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AGREEMENT FOR SNOW REMOVAL 
FROM DEDICATED BUT UNACCEPTED STREETS 

THIS AGREEMENT made this ___ day of January, 2023 by and between, D.R. Horton,  whose 
address is 8180 Corporate Park Dr, Suite 100, Cincinnati, OH 45242, ("Owner"), and COLERAIN 
TOWNSHIP BOARD OF TRUSTEES (the "Township"). 

WHEREAS, Owner has dedicated the following streets within Colerain Township, Hamilton 
County, Ohio as township streets, from which Owner desires to have the Township remove snow 
and ice as needed, but the same have not yet been accepted by the Hamilton County 
Commissioners: 

SUBDIVISION NAME STREET NAME LINEAL FEET 
Crosley Meadow  Crosley Meadow  

Ava Ln  
Amelia Ct   

TOTAL LINEAL FEET:  _______ 

WHEREAS, until acceptance, Owner is responsible to keep said streets clear of snow and ice, and 
to bear all of the costs connected therewith; and 

WHEREAS, if the Owner fails to keep the said roads clear of snow and ice, Ohio Revised Code 
Section 505.82 provides, among other things, that in the event of an emergency, the Township may 
remove ice and snow from dedicated but unaccepted streets but must give or attempt to give prior 
notice to the Owner, and must charge the Owner all actual costs incurred thereby; and 

WHEREAS, Owner and Township recognize that the streets must be open and passable for the 
safety of the persons who reside thereon; and 

WHEREAS, Owner and Township desire to establish an arrangement whereby the said streets can 
be cleared by the Township in a timely and efficient basis with costs to be charged to the Owner 
by the Township, without the procedures set out in Sec. 505.82, including the declaration of an 
emergency and prior notice to the Owner. 

NOW, THEREFORE, the parties agree as follows: 

1. Owner hereby requests that the Township clear ice and snow from the streets identified
above, and Township hereby agrees to do so.  Owner agrees to give Township a plat or
print on which Owner has highlighted the streets or portions thereof to be cleared.

2. Owner authorizes the Township to enter upon said streets with its snow plow/salt trucks,
and Owner agrees to keep the said streets free of debris, wires, building materials,
construction equipment, and other obstructions which could hinder or damage the
Township's snow plows/salt trucks.

3. Owner releases and agrees to hold the Township harmless from any and all liability for loss
of damage to the street or to structures in the street which may result from the Township's
snow plow/salt trucks, including possible damage from salt and ice melting chemicals.

4th

800 LF
200 LF

1,786 

786 LF
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4. The decision as to when and if the said streets are to be plowed and/or salted and/or 
inspected, and the frequency thereof, shall be solely the Townships, as determined by the 
Township Road Superintendent and/or his employees. 

 
5. The parties agree that TEN CENTS ($0.10) PER LINEAL FOOT of street PER 

TRAVERSE (or trip) by snow plow/salt truck is a fair and reasonable charge for the 
services to be rendered hereunder by the Township to the Owner, and Owner agrees to pay 
said sum to the Township promptly upon the Township's billing therefore.  In the event 
that Owner fails or refuses to pay the sums agreed upon hereunder, the Owner consents 
and agrees that the Township shall certify the unpaid charges to the Hamilton County 
Auditor, who shall place the charges upon a special duplicate to be collected as other taxes 
against the Owner's property described above, and returned to the township general fund. 

 
6. Owner waives the notice and other formal requirements and procedures set out in Ohio 

Revised Code Section 505.82 relating to snow removal by the Township from Owner's 
streets, and reimbursement for the Township's costs incurred in connection therewith. 

 
7. The term of this agreement is from the date written above until May 1, 2023, or until 

acceptance of said streets by the Hamilton County Commissioners, whichever shall occur 
first.  Provided, nevertheless, this agreement may be terminated by either party upon 
written notice given to the other. 

 
8. This document contains the entire agreement of the parties. It supersedes all prior and oral 

agreements and understanding of the parties, and may be amended only in writing. 
 
WITNESS our hands on the date first written above. 
 
COLERAIN TOWNSHIP   OWNER: 
BOARD OF TRUSTEES 
 
 
By: _________________________    By: _________________________ 
 
 
_____________________________    _____________________________ 
 
 
Date: ________________     Date: ________________ 
 

Mehdi Moazen / Land Development Project Manager

1/4/2023

D.R Horton
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DEVELOPMENT 
 

    
Department: Development 
    
Department 
Director: 

David Miller, Director of Development 

  
Strategic Plan 
Goal:  

Strategic Goal #6: Increase Focus on Economic Development and Township Prosperity 

 
    
  Discussion & Potential Action - Demolition of 4519 Poole Road 
  Discussion - Demolition of 4519 Poole Road 
     
  

Rationale: 
  This building was inspected by the Colerain Township Fire Department and found to be vacant, unsafe and 

insecure. Its conditions are negatively impacting the adjacent properties and the health, safety and welfare of the 
community. A public hearing was held on this item at the December 13, 2022 Board of Trustee meeting. All 
potential action was delayed until this meeting, pending an action plan to address the property deficiencies. 
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DEVELOPMENT 
 

    
Department: Development 
    
Department 
Director: 

David Miller, Director of Development 

  
Strategic Plan 
Goal:  

Strategic Goal #6: Increase Focus on Economic Development and Township Prosperity 

 
    
  Motion for Request for Proposals regarding Demolition of Buildings that have become unsafe, insecure and unfit for 

human habitation 
  Recommend ADOPTION of the Motion. 
     
  

Rationale: 
  Several residential buildings in Colerain Township’s neighborhoods have become unsafe, insecure and unfit for 

human habitation and need to be demolished. The Township has received funding through the State of Ohio 
and the Hamilton County Port Authority to assist with the demolition projects. 
 
The properties to be demolished are: 
 

• 9929 Capstan Drive, Colerain Township, OH 45251 

Hamilton County Auditor Parcel ID# 510-0111-0156-00 

• 2864 Houston Road, Colerain Township, OH 45251 

Hamilton County Auditor Parcel ID# 510-0024-0288-00 

• 8806 Nabida Drive, Colerain Township, OH 45247 

Hamilton County Auditor Parcel ID# 510-0342-0013-00 

• 3483 Niagara Street, Colerain Township, OH 45251 

Hamilton County Auditor Parcel ID# 510-0112-0019-00 
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Request for Proposals (RFP)

Demolition Program
for

Colerain Township
Hamilton County, Ohio

Release Date: 01/11/2023
Response Deadline: 02/01/2023

4200 Springdale Road
Colerain Township, OH 45251

513-385-7500
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Guidelines and Instructions
Request for Proposals (RFP) for
Demolition of Four (4) Buildings

NOTICE TO RESPONDENTS

Colerain Township, OH, is soliciting proposals for complete demolition and site restoration of 
four (4) residential properties in Colerain Township.

Review the entirety of these bid specifications for general rules, deadlines, and qualification 
requirements. All bids must be entirely completed for consideration. Bids may be submitted 
electronically to jweckbach@colerain.org and are due by 4:00 pm on February 1, 2023. No bids 
will be accepted after the deadline. All work must be completed by May 1, 2023.

All clarifying questions for this proposal should be directed to Jeff Weckbach, Township 
Administrator, via email at JWeckbach@colerain.org. 

Respondents should be aware that any records submitted to the Township, or that are used by the 
Township may be public records. The Township will promptly disclose public records upon 
request unless a statute exempts them from disclosure. Respondents should also be aware that if 
even a portion of a record is exempt from disclosure, generally, the rest of the record must be 
disclosed. 

GENERAL INFORMATION/PROJECT SCOPE

Colerain Township’s Demolition Program has been created to remove buildings in Colerain 
Township’s neighborhoods that have become unsafe, insecure and unfit for human habitation. 
Colerain Township has allowed property owners the option to repair their building and bring it 
up to all code requirements or demolish it on their own. In the absence of either, Colerain 
Township will perform the demolition work and assess the costs to the property tax bill. 

Colerain Township is utilizing Community Development Block Grant (CDBG) Funds to assist 
with a portion of the costs to be matched by grant funds from the Ohio Department of 
Development’s Building Demolition and Site Revitalization Program. The Program was created 
to help local communities demolish dilapidated commercial and residential buildings and 
revitalize surrounding properties to attract investments, businesses, and jobs.

Qualifications in addition to those set forth herein may be necessary as per the specifications 
required by the State of Ohio in coordination with the use of those aforementioned CDBG funds.

Colerain Township is requesting proposals for the demolition of four (4) buildings at the 
following addresses: 

- 9929 Capstan Drive, Colerain Township, OH 45251
Hamilton County Auditor Parcel ID# 510-0111-0156-00

- 2864 Houston Road, Colerain Township, OH 45251
Hamilton County Auditor Parcel ID# 510-0024-0288-00
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- 8806 Nabida Drive, Colerain Township, OH 45247
Hamilton County Auditor Parcel ID# 510-0342-0013-00

- 3483 Niagara Street, Colerain Township, OH 45251
Hamilton County Auditor Parcel ID# 510-0112-0019-00

REQUIREMENTS

PRE-DEMOLITION MEETING:
Following the award of the contract and before starting any work, the contractor and its 
superintendent shall meet with representatives from Colerain Township Development 
Department to review all restrictions and regulations governing the work. Any schedules, 
requests, papers, approvals, submittal, changes, etc. as called for in the Contract Documents shall 
be completed at this time unless otherwise directed. The Department will work with the 
contractor on and acceptable date, time and place of the meeting.

SITE CONDITIONS:
Prior to submitting a proposal, the contractor shall make a thorough review of the site and note 
pertinent information to ensure the accuracy and completeness of the proposal. Contractor should 
account for wet weather and wet site conditions and make provisions accordingly to assure 
completing the project on time.

VERIFICATION OF ABILITY TO COMPLETE THE CONTRACT WORK:
Bidders should be advised that the Colerain Township Development Department will require, 
prior to award of a contract, the Bidder to submit verification that they will be able to complete 
the work on or before the completion date indicated herein. 

OSHA:
The prime contractor and any subcontractor may make their own arrangements with respect to 
obligations but neither may delegate any legal responsibility to the other. In no case shall the 
prime contractor be relived of the overall responsibility for the compliance with the requirements 
of CFR 1910 & 1926 Occupational Safety and Health General Construction Industry Standards 
for all the work to be performed under the contract.

The prime contractor assumes all obligations prescribed as employer obligations under the CFR 
1910 & 1926 standards whether or not they subcontract any part of the work. With respect to 
subcontracted work, the prime contractor and subcontractors shall be deemed to have joint safety 
and health responsibility of the work site.

TECHNICAL SPECIFICATIONS

1. Contractor shall perform and environmental survey and abate all present asbestos where 
applicable.

2. Demolish primary structure and all ancillary structures on property such as garages, and 
sheds, and all paved surfaces including driveways, service walks and patios unless 
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otherwise noted. Haul debris to an appropriate landfill. All structural elements, including 
basement walls and floor, are to be removed unless otherwise noted.

3. Remove all foundations unless portions are needed to support neighbor’s driveway, 
sidewalk, or adjacent structure.  The basement walls and floors, if any, for these 
properties must be completely removed.

4. Any vehicles located on site shall be removed.

5. All concrete except for the curb and sidewalk shall be removed from the site and replaced 
with lawn. 

6. Remove foundation plantings and any dead trees or landscaping.

7. Remove any fencing located on the property.

8. Some structures may contain household debris. Contractor is responsible for the removal 
of this debris prior to demolition.  If there is an excessive amount of debris that is 
required to be removed, the costs may be included as an addendum to the bid document. 

9. After the removal of the building, asphalt/concrete slabs, etc., all removed items shall be 
undercut to suitable material and then backfilled with clean fill suitable for growing grass 
as well as the redevelopment of the site. The foundation hole shall be backfilled and 
compacted to 95% standard proctor with clean, low moisture clay and covered with a 
minimum of 6” of clean topsoil.

10. Provide a finished site that is level and free of debris, including along lot lines. The 
contractor shall, to the greatest extent possible, ensure that grass can be regrown on the 
site and that the site can be safely mowed. The contractor shall seed the site (6 lbs. per 
1000 sq. ft.) and provide a cover of straw.

REQUIRED PROCEDURES & INSPECTIONS

Contractor is responsible for notifying and coordinating the following:
o Notification to the adjacent properties, including the date and time of the demolition, 

with a minimum of at least 24 hours prior to commencing work.  
o Coordinating the shutoff of all utilities to the property, including the assurance there 

is no loss of utilities to surrounding properties.
o Notification to the Hamilton County Building Inspector at the start of demolition. 
o If applicable, notification to the Public Works Department when barricades and street 

closures are in place.

Contractor is also responsible for the following:
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o Contractor must secure all necessary permits including, but not limited to, Permit to 
Demolish, Sewer Permit, Right-of-Way Permit, and Hydrant Permit.  If necessary, 
applicable sidewalk repair permits shall be secured.

  
o Contractor shall provide for the thorough inspection of the building for compliance 

with Ohio EPA and National Emissions Standards for Hazardous Air Pollutants 
(NESHAP). Notification to the appropriate delegated entity prior to the demolition is 
required. (See Ohio Administrative Code 3745-20-02)

o Contractor shall always have a competent and experienced Site 
Manager/Superintendent on site when work is taking place. 

o Demolitions shall be performed during normal work hours, Monday through Friday 
between 8:00AM and 6:00PM.  The contractor may not start a demolition on a Friday 
that cannot be completed in one day to prevent a partially demolished site left 
unattended over a weekend.

o Contractor must provide protection, warning signs, barricades, and fall protection, 
and any other necessary precautions to protect workers and/or bystanders.  
Unnecessary hazards should be eliminated before leaving the jobsite at the end of 
each day.  Hazards such as missing sidewalks and debris must be barricaded with 
yellow caution tape. Contractor shall reinstall fall protection and safety precautions at 
the end of each workday, if removed during that day.  

o In general, dust, noise, and inconvenience to neighbors shall be controlled and 
minimized. The contractor shall describe in their bid how they propose to control dust 
on the site. 

o The foundation hole is to be clean of combustible material prior to backfill. 

o Contractor is responsible for keeping all public roads free of mud and debris 
throughout this contract. This may require a full-time mechanical broom to be 
utilized. Colerain Township will hire the service and charge the contractor if 
contractor fails to comply.

o The foundation footings, walls and slabs are to be demolished so as to not cause water 
accumulation on the premises. Basement walls, if any, for these properties must be 
completely removed, with the floor slab broken and the basement cavity filled with 
low-moisture, compacted clay to allow for redevelopment of the site. The foundation 
hole will be backfilled and compacted to 95% standard proctor with clean, low 
moisture clay and covered with a minimum of 6” of clean topsoil.

o Sewer laterals are to be properly terminated and staked outside of the demolished 
building foundation line as close to the public right of way as conditions permit. 
Terminations are to be made with a mechanically tight seal cap per Metropolitan 
Sewer District specifications.
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o David Miller is to be notified (513.923.5012) prior to backfill procedures taking 
place. 

o The final grade on the demolition site shall be filled to the level of the surrounding 
grades on the site. The site shall be graded in such a way that water is prevented from 
ponding and or causing damage to structures on the premises or adjacent properties.

o Adequate measures such as seed and straw and silt fencing shall be taken to prevent 
erosion of the property. These measures may be left in place after turnover to Duke.  
The contractor managing this project will assume responsibility for the erosion 
control and will incorporate it into the overall measures being maintained on the site.

Final Inspection is REQUIRED. David Miller is to be notified at 513-923-5012 when the 
final grade, erosion control and site clean-up is completed.

General Information:
o Hamilton County Dept. of Environmental Services 513-946-7777
o Cincinnati Water Works 513-591-7700
▪ Fire Hydrant Use/Water Permit (temporary use) 513-591-7830

o Electrical Inspections (513) 381-6080 
o Duke Energy Emergency Only
▪ Electric 513-651-4182
▪ Gas 513-651-4466

o Ohio Dig Safe 800-362-2764
o Cincinnati Bell 513-565-6090

Business Development and Permit Center 
Hamilton County Planning + Development 
County Administration Building 
138 E. Court Street Room 801 
Cincinnati, Ohio 45202 
General Phone: (513) 946-4550
Fax: (513) 946-4511
Interactive Voice Response System (IVR): 
(513) 946-3780 (to schedule inspections automatically)

All Building Inspectors and Plan Examiners will return phone messages left on voice mail as 
soon as possible. However, all inspection requests MUST be made through the IVR system. 
Inspection requests left on voice mail WILL NOT BE SCHEDULED. 
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BID PROPOSAL

9929 Capstan Drive, Colerain Township, OH 45251 $___________

2864 Houston Road, Colerain Township, OH 45251 $___________

8806 Nabida Drive, Colerain Township, OH 45247 $___________

3483 Niagara Street, Colerain Township, OH 45251 $___________

Total $___________

A Bid Bond is not required.  However, a performance bond for 100% of the contract value is required. 

BID SUBMITTAL 
SUBMITTED ON     ________________, 20__ 
 
Company Name:   ___________________________________________________  
 
Name of person authorized to sign: _______________________________________ 
 
Signature of person authorized to sign: _____________________________________ 
 
Title:___________________________________________________                                 
Address _______________________________________________ 
Phone 
No.  ______________________________________________                                                     
 
Fax No.________________________________________________                                     
Email __________________________________________________ 
State Contractor License No.   __________________________________________ 
 
 
 
NOTARY STATEMENT: 
 
State of:  ___________________ 
County of: ____________________ 
On this the ___________ day of ________________, 20__, before me, __________________ 
a Notary Public, personally appeared, or proved to me on the basis of satisfactory evidence to 
be the person(s) whose name (s) is/are subscribed to within the instrument, and acknowledged 
that he/she executed it. WITNESS: My hand and Official Seal. 
 
( Seal ) 
  
 
Signature of Notary Public:  ________________________________ 
 
My Commission Expires:  ___________________________ 
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ADMINISTRATION 
 

    
Department: Administration 
    
Department 
Director: 

Tiphanie Mays, Assistant Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 
Strategic Goal #2: Improve the Look of the Township with a Focus on Beautification, Litter, 
& Dumping 
Strategic Goal #3: Manage the Township's Finances Responsibly While Improving 
Financial Policies and Processes 
Strategic Goal #4: Continuously Improve the Operations of the Township 
Strategic Goal #5: Invest in our Critical Infrastructures, Facilities, Staff, and Other Assets 
Strategic Goal #6: Increase Focus on Economic Development and Township Prosperity 

 
    
  Performance and Compensation Review of Township Administrator 
  Staff will facilitate a discussion on this topic. The Board may take action.  
     
  

Rationale: 
  Per the employment agreement with Administrator Weckbach, the Board of Trustees is required to provide him 

with an evaluation and review of his compensation by January 15th of each year. A discussion and potential 
action related to the performance and compensation of Township Administrator will occur related to this item. 
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ADMINISTRATION 
 

    
Department: Administration 
    
Department 
Director: 

Jeff Weckbach, Township Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Motion Authorizing Township Administrator to Execute Collective Bargaining Agreement with AFSCME for Part 

Time Firefighters 
  Recommend ADOPTION of the Motion. 
     
  

Rationale: 
  Colerain Township Administration has negotiated the attached Collective Bargaining Agreement with the 

AFSCME Union which is a newly formed bargaining unit that represents all part-time Firefighters and 
Paramedics employed by Colerain Township. 

 

82



1
DRAFT CONTRACT 1-3-2023

COLLECTIVE BARGAINING 
AGREEMENT

BETWEEN
THE COLERAIN TOWNSHIP 

BOARD OF TRUSTEES
AND

AFSCME OHIO COUNCIL 8, 
AFL-CIO,

COLERAIN TOWNSHIP FIRE 
DEPARTMENT, PART TIME 

BARGAINING UNIT EMPLOYEES

JANUARY 1, 2023 – DECEMBER 31, 2025
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ARTICLE 1
AGREEMENT PURPOSE

A. This Agreement, entered into by Colerain Township, Ohio, hereinafter referred to as the 
“Employer”, or the “Township”, and AFSCME, Ohio Council 8, AFL-CIO hereinafter 
referred to as “the Union,” representing the part-time Firefighters and Paramedics of 
Colerain Township, has as its purpose the following:

1. To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and 
to set forth in its entirety, the full and complete understandings and agreements 
between the parties governing wages, hours, terms and conditions of employment 
for those employees included in the bargaining unit, as defined herein.

ARTICLE 2
SEVERABILITY

A. The parties intend this Agreement to supersede and replace any state and local laws on the 
subjects covered by this Agreement.  Where this Agreement makes no specification about 
a matter, the provisions of applicable law or the issue as addressed in the Township’s 
personnel policy, will apply.  If by operation of law or by a court of competent jurisdiction 
it is found that any provision shall be of no further force and effect, the remainder of the 
Agreement shall remain in full force and effect for the Agreement term and the parties 
agree to meet and negotiate over the effects of the changes within thirty (30) calendar days.

ARTICLE 3
RECOGNITION

A. The employer recognizes AFSCME, Ohio Council 8, AFL-CIO as the sole and exclusive 
representative for all part-time employees in the bargaining unit as set forth in the 
certification issued by the Ohio State Employment Relations Board as follows:

Included: All part-time Firefighter EMT’s, Firefighter Paramedics, and Paramedics 
in the Colerain Township Department of Fire and Emergency Medical 
Services.

Excluded: All full-time staff; the part time Chief, part-time Fire Inspector and part-
time administrative staff; and all supervisors, confidential employees, and 
management-level employees as defined by the Act; all seasonal and 
casual employees as defined by SERB. 

B. The Employer will not recognize any other organization as the representative for any 
bargaining unit employee.
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ARTICLE 4
UNION SECURITY

A. The Employer agrees to deduct AFSCME membership dues bi-weekly each month from 
the pay of any eligible employee in the bargaining unit upon receiving written 
authorization, signed individually and voluntarily by the Employee.  The signed payroll 
deduction form must be presented to the Employer by the Employee or his designee.  Upon 
receipt of the authorization, the Employer will deduct AFSCME dues, initiation fees, and 
assessments from the payroll check for the next pay period in which dues are normally 
deducted following the pay period in which the authorization was received by the Employer 
in accordance with the terms of the executed authorization.  Deductions shall be made from 
the pay of employees biweekly. Previously signed and un-revoked authorization cards shall 
continue to be effective for current and reinstated employees. All dues deductions shall be 
deposited via electronic ACH transfer payment into the commercial bank account of Ohio 
Council 8, AFSCME, AFL-CIO no later than fifteen (15) days following the end of the pay 
period in which the deduction is made. The Union shall provide the Employer with 
authorization to make deposits into the financial institution utilized by the Union along 
with the routing number and account number of the Union’s account. It is the Union’s 
responsibility to notify the Employer in writing of any change to the Union’s account 
information.

B. The Employer shall be relieved from making such individual “check-off” deductions 
upon an Employee’s:

1. Termination of employment;
2. Transfer to a job other than one covered by the bargaining unit that is not another 

AFSCME bargaining unit;
3. Layoff from work; 
4. An unpaid leave of absence;
5. As outlined in Section J of this Agreement.

C. The laws regarding dues being used to finance political campaigns will be strictly 
followed.  However, bargaining unit members will not be hindered from contributing 
additional, voluntarily donations to the Union’s P.E.O.P.L.E. program via payroll 
deduction.  

D. The Employer shall not be obligated to make dues deductions from any employee who, 
during any pay periods involved, shall have failed to receive sufficient wages to make all 
legally required deductions in addition to the deductions of the Union dues.

E. Within ten (10) business days of the initial employment of an employee, the union shall 
be provided with the name of the employee, his/her regular schedule, and his/her duty 
location.  One of the eleven elected Union Representatives and/or an AFSCME Ohio 
Council 8 Staff Representative shall have the opportunity to meet with the employee for 
up to forty-five (45) minutes during their shift to explain contractual rights and introduce 
new employees to the Union. No units shall be placed “out of service” due to this 
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meeting. If a unit is to be placed “out of service” to accommodate this orientation, then 
the orientation shall occur off duty. There is no requirement for management to schedule 
an employee or representative to a Fire Station to accommodate this meeting.

F. The Union shall be allowed to conduct a meeting to re-orient, educate, and update each 
employee in the units covered by this settlement for up to forty-five (45) minutes, each 
year, covered by the term of the Agreement.  Such meetings shall be for the purpose of 
informing employees of union membership programs and their rights and obligations 
under the Agreement and shall be conducted at the work location. The nature of the work 
of Fire & EMS means that employees who are on duty may likely be called for a run at 
any moment in time and they must attend to any call for service which may occur during 
the course of that meeting. 

G. The Employer shall email, with each deduction and transmittal of dues/fees, the 
following lists of information to the oc8dues@afscme8.org email in an Excel or Text 
format with the subject line, Local (Insert Local # when we have one), Pay date -/-/-:

1. Dues List: name (last name, first name, middle initial), current address, phone 
number and department/work unit, last four digits of the social security number 
and the amount of the deduction for each employee, as well as the total amount of 
the dues deducted for all employees for the pay period of the report.

2. Total Remittance Amount.

H. All employees who are members of the union may revoke their union membership by 
giving written notice to the union of their desire to withdraw from the union. Revocation 
of union membership does not revoke union dues authorization, which may be revoked as 
set forth below.

I. Any employee who has submitted a dues checkoff authorization card may withdraw or 
revoke the same at the time and in the manner specified on the dues checkoff 
authorization card signed by the employee or as amended by the Union if the amendment 
specifies a shorter revocation period than one fifteen (15) day period tied to the end of the 
collective bargaining agreement. Copies of employees’ dues checkoff authorization cards 
are available from the Union upon request.

J. The parties agree that the Employer assumes no obligations, financial or otherwise, 
arising out of the provisions of this Article regarding the deduction of the Union dues.  
The Union hereby agrees that it will indemnify and hold the Employer harmless from any 
claims, actions, or proceedings by any employee arising from deductions made by the 
Employer pursuant to this Article.  Once the funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the 
Union.
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ARTICLE 5
UNION REPRESENTATION

A. Non-employee representatives of the Union shall be admitted to the Employer’s facility 
as long as their presence will not interrupt or interfere with the daily operations of the 
Fire Department.  Upon arrival, the Union representative shall identify themselves to the 
Employer or their designee and state the purpose of the visit.

B. Up to eleven (11) employees selected by the Union to act as the Union representative for 
the purpose of processing and investigating grievances under the Grievance Procedure 
shall be known as the Union Stewards. The Union Stewards may have an alternate who 
shall act in their absence. The Union shall notify the Employer of any changes in 
representation and the Employer shall not be obligated to recognize any Union Steward 
or Officer who they have not been given official notice of being elected or appointed to 
their position. Official notice of a change in Union Officers or Union Stewards shall be 
made in writing by the Local Union President or an AFSCME Ohio Council 8 Staff 
Representative within fourteen (14) business days of any change to the Fire Chief or 
Township Administrator.

C. A Union Steward may discuss a grievance with an Employee and/or his supervisor, for a 
reasonable period of time.

D. The Union shall have reasonable access to meeting areas of the Employer at reasonable 
times but only so far as any Union meetings do not interfere with the Employer’s 
business. The Union shall obtain the consent of the Employer prior to utilizing the 
Employer’s meeting areas.

E. The Union Stewards shall attend to the administration of this Agreement on a no loss/no 
gain basis.

F. Space shall be made available on-site at a Colerain Township facility for monthly 
meetings of the Union at no cost. Use of Township space must be pre-approved by the 
Employer.

ARTICLE 6
UNIFORMS

A. The Township shall provide uniforms to each bargaining unit member to replace worn or 
damaged items, as needed.  

B. Upon first being hired with the Employer, all members of the bargaining unit shall be 
issued two (2) polos, one (1) button down shirts, two (2) t-shirts, two (2) pair of pants, 
one (1) job shirt, one (1) high visibility winter/summer safety jacket, one (1) pair of 
uniform shorts, and a winter hat.. Upon a bargaining unit member’s ten (10) year 
anniversary of employment with the Township they will be awarded a Class A dress 
uniform or will be reimbursed for the Class A uniform which they bought prior to their 
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ten-year anniversary.

C. The Employer shall furnish and thereafter maintain at no cost to the Employee all 
respiratory apparatus, gloves, helmets, protective clothing, and any other protective 
equipment such as personal alarm devices, boots, nomex hoods, batteries and any other 
equipment as determined by the Employer to safely fulfill the requirements of the 
Employee’s duties and responsibilities.  All equipment shall meet or exceed National Fire 
Protection Association (NFPA) requirements at the time the equipment is issued. Within 
14 days of termination, resignation, or separation from the Township, all department 
issued equipment must be returned to the Township. Failure to do so will result in a 
reduced final paycheck to cover the Township for the lost items and legal action. 

D. Each employee will be granted a stipend of $150 for uniforms each calendar year, 
excluding the calendar year they were hired for footwear. Funds will be available January 
31st of each year.

ARTICLE 7
NON-DISCRIMINATION

A. Neither the Employer, their agents, agencies, or officials, nor the Union or their agents or 
officers shall discriminate against any employee on the basis of age, sex, race, color, 
religion, gender identity, national origin, political affiliation, lawful political activity, 
disability, or ancestry of any person.

B. The Employer and the Union agree not to interfere with the desire of any person to become 
or refrain from becoming a member of the Union. No department supervisor or 
representative of the Employer shall discriminate against any employee because he or she 
has formed, joined, or chosen to be represented by the Union or because he or she has given 
truthful testimony or taken part in any grievance procedure or other hearings, negotiations, 
or conferences as part of the Union in good faith, recognized under the terms of this 
Agreement.

C. All references in this Agreement to the male gender shall be construed to be equally 
applicable to females.

ARTICLE 8
MANAGEMENT RIGHTS

A. The Union recognizes the Township’s exclusive right to manage its affairs and the 
Township retains and reserves unto itself, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws and constitutions of the 
State of Ohio and United States. Further, all rights which ordinarily vest in and are 
exercised by employers except such as are specifically relinquished herein are 
reserved to and remain vested in the Township, including but not limited to the 
generality of the foregoing: 

1. Determine matters of inherent managerial policy, which include, but are not 
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limited to areas of discretion or policy such as functions and programs, standards 
of service, overall budget, use of technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve efficiency and effectiveness of operations, and programs;

4. Determine the overall methods, process, means, or personnel by which operations 
are to be conducted;

5. Suspend, discipline, demote, or discharge, for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the Department as a unit of government;

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the Department as a governmental unit;

10. The right to manage its affairs efficiently and economically, including the 
determination of quantity, quality, frequency, and type of services to be rendered; 
the determination, purchase and control of the types and numbers of materials, 
machines, tools and equipment to be used; the selection of the location, number 
and type of its facilities and installations, the addition of discontinuance of any 
services, facilities, equipment, materials, or methods of operation;

11. The right to determine the starting and quitting time and the number of hours to 
be worked, including overtime, lunch, coffee breaks, rest periods and clean-up 
times; to determine the amount of supervision necessary, work schedules, and the 
method of process by which work is performed; 

12. The right to contract, subcontract and purchase any or all work, processes or 
services or the construction of new facilities or the improvement of existing 
facilities; to adopt, revise and enforce working rules and carry out cost control and 
general improvement in programs, establish, change, abolish, combine or 
discontinue job classifications and prescribe and assign job duties, content and 
classification and establish wage rates for any new or changed classifications; 

13. The right to reasonably determine an existence or non-existence of facts which are 
the basis of the management decisions; establish or continue policies, practices, or 
procedures for conduct of the Department of Fire & EMS and its services to the 
citizens of Colerain Township and, from time to time, re-determine the number, 
locations and relocations and types of its employees or to discontinue any 
performance of service by employees of Colerain Township; determine the 
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number of hours per day or week any operation of the Department of Fire & EMS 
which may be carried on; select and determine the number and types of 
employees required; assign such work to such employees in accordance with the 
requirements determined by management authorities; establish training programs 
and upgrading requirements for employees within the department; establish and 
change work schedules and assignments; transfer, promote or demote employees 
or to layoff, terminate or otherwise relieve employees from duty; continue, alter, 
make and enforce reasonable rules for just cause and otherwise to take such 
measures as the management may determine to be necessary for the orderly and 
efficient operation of the Colerain Township Department of Fire & EMS, subject 
to the terms of this agreement. 

B. The Union recognizes and accepts that all rights and responsibilities of the Employer not 
specifically modified by this Agreement shall remain the function of the Employer. 

ARTICLE 9
PERSONNEL FILES

A. Each employee may request to inspect his official personnel file maintained by the 
Employer. 

1. All discipline records shall be stored in the Township’s personnel system unless 
agreed to by mutual agreement of the parties.

B. If an employee becomes aware of an unfavorable statement or notation in the official 
personnel file, the Employee shall be given the right to place a statement of rebuttal or 
explanation in the file or it shall be removed under the following circumstances:  

1. No anonymous material of any type shall be included in the Employee’s official 
personnel file.

2. All entries and/or copies placed in an Employee’s file that pertain to allegations or 
charges against the employee, which are determined to be “not sustained” or 
“unfounded,” or which result in an exoneration of the accused Employee, shall 
immediately be removed from the Employee’s file and a copy given to the 
Employee. There shall be no further record of these documents contained within 
the Employee’s file. 

3. Records of suspensions or demotions shall cease to have force and effect, thirty 
six (36) months from the date of issuance, provided no intervening discipline has 
occurred.  Records of written reprimands shall cease to have force and effect, 
twenty four (24) months from the date of issuance, provided no intervening 
discipline has occurred.  A letter of Counseling (verbal reprimand, date and time 
recorded) shall cease to have force and effect six (6) months from the date of 
issuance, provided no intervening discipline has occurred.
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C. To the extent permitted by law, the Employer shall not disclose any information 
contained within the personnel files unless requested by the Union to fulfill their duty as 
the exclusive representative of the bargaining unit.

ARTICLE 10
PROBATIONARY PERIOD

A. Every newly hired Employee shall be required to successfully complete a probationary 
period.  The probationary period shall begin the first day for which the Employee 
receives compensation from the Employer and shall continue for a period of twelve (12) 
months.  A new hire probationary Employee may be terminated at any time during their 
probationary period and shall have no right to appeal of the termination under this 
Agreement.  A probationary period may be extended up to six months upon written 
agreement between the Employer and probationary Employee.

ARTICLE 11
SENIORITY

A. “Seniority” shall be computed on the basis of uninterrupted length of continuous service 
measured in years, months, and days that an Employee has accumulated as an Employee 
in the Service of Colerain Township and the Colerain Township Fire & EMS 
Department.  

B. Employees laid off shall retain their seniority for a period of twenty-four (24) months 
from the date of layoff.

C. Employees shall have no seniority during their probationary period, but shall be granted 
seniority upon successful completion of the probationary period, calculated from the date 
of hire as a part-time firefighter with the Township.

D. A person who has taken a leave of absence for one year or less shall retain their seniority.

E. Upon completion of fifteen (15) years of uninterrupted service with the Fire Department 
as a part-time firefighter, any bargaining unit member may “retire” from the Colerain 
Township Fire Department. This retirement shall mean that they may, at their discretion, 
be removed from all future shifts but keep their class A uniform at no cost, their helmet at 
no cost, and will receive their retirement patch. The retired bargaining unit member may 
also wear their Class A uniform to Colerain Township events at the discretion of the Fire 
Chief or their designee.

ARTICLE 12
LAYOFF AND RECALL

A. When the Employer determines that a layoff or job abolishment is necessary, the 
Employer shall notify the affected bargaining unit members at least fourteen (14) 
calendar days in advance of the effective date of layoff or job abolishment.  Employees 
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will be notified of the Employer’s decision to implement any short-term layoff, lasting 
seventy-two (72) hours or less, as soon as possible.

B. In the event of any layoff, all part-time personnel shall be laid off first in the inverse 
order of seniority, with the least senior bargaining unit member being laid off first.

C. Employees who are laid off shall be placed on a recall list for a period of twenty-four 
(24) months.  If there is a recall, Employees who are still on the recall list shall be 
recalled, in inverse order of their layoff.  Any recalled Employee requiring additional 
training to meet the position qualifications in existence at the time of recall must 
satisfactorily complete the additional training requirements within twelve (12) months of 
recall.  Any training required in this Section shall be at the Employer’s expense and each 
Employee will be paid for their time spent there at their normal rate of pay.

D. Notice of recall shall be sent to the Employee by certified mail.  The Employer shall be 
deemed to have fulfilled its obligations by mailing the recall notice by certified mail, 
return receipt requested, to the last mailing address provided by the employee.

E. The laid off employee shall have five (5) calendar days following the date of receipt of 
the certified mail recall notice to notify the Employer of his or her intention to return to 
work, and shall have fourteen (14) calendar days following the date of receipt of the 
recall notice in which to report for duty, unless a different date for returning to work is 
otherwise specified in the notice.  An employee failing to notify the Employer of his 
intention to return within five (5) calendar days, or failing to report for duty within 
fourteen (14) calendar days of notice shall be removed from the recall list and be deemed 
to have resigned.

F. If the fire department moves to an all full time department, part time employees shall be 
given the option to become a full time firefighter in lieu of a layoff by order of seniority. 
They shall not go through any new hire process but will be automatically awarded the 
position, and will serve a one year probationary period.

ARTICLE 13
GRIEVANCE PROCEDURE

A. The term “grievance” shall mean an allegation by a bargaining unit Employee that there 
has been a breach, misinterpretation, or improper application of this Agreement or any 
supplemental agreements made between the parties in writing, such as a Memorandum of 
Understanding (MOU).  It is not intended that the grievance procedure be used to effect 
changes in the articles of this Agreement.

B. A grievance may be filed by any member of the bargaining unit.  Where a group of 
bargaining unit members desires to file a grievance involving a situation affecting more 
than one member of the bargaining unit in a similar manner, one member selected by 
such a group shall process the grievance.  Such a grievance shall be defined as a group 
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grievance.  The names of each member, if practical, or the group being represented, on 
behalf of which the grievance is filed, shall be made available at the first hearing.  Group 
grievances shall be presented in the first instance to the supervisor common to all 
Employees in the group.  The grievance procedure outlined in Section F or I of this 
article shall be used throughout the grievance procedure.

C. All grievances must be processed and answered at the proper step in the grievance 
progression to be considered at the next step.  

1. Time limits set forth herein may only be extended by a mutual agreement of the 
parties.  The aggrieved may withdraw a grievance at any point by submitting, in 
writing, a statement to that affect, or by permitting the time requirements at any 
step to lapse without further appeal.  Any grievance not answered by the 
Employer or their designee within the stipulated time limits shall be considered a 
denial by the Employer and the grievance is considered denied.

D. Written grievances must be filed on the form provided by AFSCME, Ohio Council 8, 
AFL-CIO and shall contain, but not be limited to, the following information:

1. Date grievance occurred;

2. Description of incident giving rise to the grievance;

3. Articles and sections of the Agreement involved;

4. Relief requested; and 

5. Signature of the Employee or in the absence of the Employee or a group 
grievance, the signature of the steward filing the grievance.

E. Disciplinary grievances involving suspension or discharge are to be appealed directly to 
Step 3 of the grievance procedure as specified in Section F of this Article.  All other 
grievances related to disciplinary actions are to be filed at Step 1.

F. The following steps shall be followed in the processing of a grievance:

Step 1 – Within seven (7) calendar days of the incident or knowledge of the incident, 
which gave rise to the grievance, the aggrieved employee shall notify the 
Assistant Chief or their designee in writing of their grievance, who shall 
investigate the matter and respond to the grievant within five (5) calendar days 
of the initial notification with a report of their findings.

Step 2 – A grievance unresolved at Step 1 may be submitted by the grievant in writing to 
the Fire Chief within five (5) calendar days from receipt of the Step 1 answer.  It 
shall be the responsibility of the Fire Chief to investigate the matter, hold a 
hearing within five (5) calendar days from the receipt of the grievance, and to 
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provide a written response to the grievance within seven (7) calendar days from 
the day the hearing is held.  The grievant will be represented by a representative 
of AFSCME, Ohio Council 8, AFL-CIO at any hearing or hearings held at this 
level or above unless they sign a waiver refusing Union representation.

Step 3 – A grievance unresolved at Step 2 may be submitted by the grievant to the 
Township Administrator within seven (7) calendar days from receipt of the Step 
2 answer.  It shall be the responsibility of the Township Administrator, or their 
designee, to investigate the matter, hold a hearing within five (5) calendar days 
from the receipt of the grievance, and to provide a written response to the 
grievance within seven (7) calendar days from the day the hearing is held.  The 
hearing will be comprised of all relevant parties as determined by the Township 
Administrator. The grievant will be represented by a representative of 
AFSCME, Ohio Council 8, AFL-CIO at any hearing or hearings held at this 
level or above unless they sign a waiver refusing Union representation.

Mediation

If the Union feels that an unsatisfactory answer has been provided at Step 3 of the 
grievance process, prior to submitting the matter to arbitration, the parties consent 
to submit the grievance to Mediation.  The parties shall use the no cost mediation 
process provided by the Federal Mediation and Conciliation Service (FMCS) and 
shall conduct Mediation in accordance with the rules of the FMCS.  Until 
Mediation is completed, all timelines are held in abeyance. Either the Union or 
the Employer may end this Mediation step of the grievance process but only after 
at least one (1) Mediation session has been attempted and at least ten (10) days’ 
notice prior to any other Mediation session which has been scheduled has been 
given.

G. Grievances unresolved during mediation may be submitted to arbitration upon request of 
the Union, in accordance with Section H of this Article.

H. AFSCME Ohio Council 8, based upon the facts presented, has the right to decide whether 
to arbitrate a grievance or not.  If they decide to arbitrate a grievance, within thirty (30) 
calendar days from the date of mediation, the Union shall notify the Employer, in writing, 
of the intent to seek arbitration of an unresolved grievance. Following notification:

1. The parties shall attempt to draft an agreed upon submission statement.  If the 
parties are unable to agree upon a submission statement, the arbitrator shall frame 
the issue or issues to be decided.

2. The Employer’s representative shall notify the Union of any question of 
arbitrability within 30 days of the date of the intent to arbitrate, and of their intent 
to raise the question at the arbitration hearing. The arbitration hearing will be held 
within 180 calendar days of the original posting to arbitration, or the grievance 
shall be deemed to be resolved.  Delay beyond 180 calendar days caused by the 

95



14
DRAFT CONTRACT 1-3-2023

chosen arbitrator will not be grounds for waiver.

3. After receipt of a request to arbitrate, a representative of each party (The Union 
and Employer) shall select an arbitrator in the following manner:

a. The FMCS shall be jointly requested to submit a panel list of nine (9) 
arbitrators from the region.  The parties shall strike the names of the 
arbitrators, with the Union striking first, until only one name remains.  
Either party may once reject the list and request from the FMCS another 
list of nine (9) names until an arbitrator is selected. Any party requesting a 
new list will pay for that list.

b. The Arbitrator shall limit their decisions strictly to the interpretation, 
application, or enforcement of the specific Articles and Sections of this 
Agreement, or any supplemental agreement and shall be without power 
and authority to make any decision contrary to, or inconsistent with or 
modifying or varying in any way the terms of the Agreement or applicable 
laws.  Nor shall they make any decision contrary to, or inconsistent with, 
changing, altering, limiting, or modifying any practice, policy, rules or 
regulations, established by the Employer so long as such practice, policy, 
or regulations do not conflict with this Agreement.

c. The Arbitrator shall be without authority to recommend any right of relief 
on an alleged grievance occurring at any time other than the contract 
period in which such right originated or make any award based on rights 
arising under any previous Agreement, grievance, or practices.  The 
arbitrator shall not establish any new or different wage rates not negotiated 
as part of this Agreement.  

d. The decision of the arbitrator shall be final and binding on the grievant, 
the Union, and the Employer.  The arbitrator shall be requested to issue 
their decision within thirty (30) calendar days after the conclusion of 
testimony and argument or submission of final briefs. Any dispute over 
damages will be resolved by the Arbitrator who heard the grievance at 
arbitration.

e. The cost of fees of the arbitrator shall be borne equally by the parties.  The 
expense of any non-Employee witness shall be borne, if any, by the party 
calling them.  The fees of the court reporter shall be paid by the party 
asking for one: such fees shall be split equally if both parties desire a 
reporter, or request a copy of any transcripts.  Any bargaining unit 
member whose attendance is required for such hearings shall not lose pay 
or benefits to the extent such hearing hours are during scheduled working 
hours on the day of the hearing.  Any cancellation fee charged by the 
arbitrator shall be borne by the party (or parties) canceling the hearing.
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f. Disciplinary actions of Letter of Counseling or Written Reprimand may be 
appealed through the grievance procedure, but are not subject to the 
arbitration procedure unless a pattern of abuse becomes evident.

I. Peer Review Procedure

a. For Employees who desire to file a grievance that would be initiated at the 
traditional Step 1 grievance level and involve issues including a Letter of 
Counseling, Written Reprimands, and the results of performance 
evaluations, an alternative Peer Review Procedure is available.  Such 
procedure is not available for grievances involving suspension, removals, 
or demotions.

b. An employee having a grievance shall file a written grievance following 
the traditional Step 1 procedure with the portion of the form where it calls 
for a Supervisor having been filled in with Peer Review Procedure, within 
seven (7) calendar days of the incident or knowledge of the incident 
occurring.

c. A hearing shall be scheduled by the Fire Chief or their designee within 
seven (7) calendar days of the receipt of the grievance.  The panel will 
consist of two (2) bargaining unit members and three (3) management 
team members.  The panel will hear the grievance, determine if a contract 
violation has occurred and make a written decision, which is final and 
binding.

d. The panel’s decision is not arbitrable.  The finding will be issued to the 
Employee, the Union President and the Staff Representative in writing via 
email or by certified mail to AFSCME Ohio Council 8, 1213 Tennessee 
Ave, Cincinnati, OH 45229.

ARTICLE 14
DISCIPLINE

A. The tenure of every employee subject to the terms of this Agreement shall be during good 
behavior and efficient service.  The Employer may take disciplinary action against any 
Employee in the bargaining unit only for just cause.    

B. Forms of disciplinary action, but not necessarily the order of discipline are:

1. Verbal Counseling (verbal reprimand, date and time recorded);

2. Written Reprimand;

3. Demotion or Suspension without pay; and
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a. Suspensions without pay shall take into account the part-time status of an 
employee and will not be excessive.  For the purposes of calculating the 
equivalent part-time to full-time ratio a one (1) day suspension shall be 
equivalent to any eight (8) hour period normally worked, off. For example, 
if a firefighter normally works a 24 hour period every three (3) days, it 
shall be a three (3) day suspension for a firefighter to take one 24 hour 
period off.

4. Discharge.

C. Anonymous complaints with no corroborative evidence shall not be cause for disciplinary 
action.

D. Except in instances wherein the Employee is charged with serious misconduct, discipline 
will be applied in a progressive and uniform manner which takes into account their record 
of evaluations, years of service, and active discipline only.  

E. Any time the Employer or any of his representatives has reason to discipline any 
Employee, it shall be done in a manner that will not intentionally embarrass the 
Employee before other Employees or the public.

F. Whenever the Fire Chief or their designee determines that an employee may be 
disciplined for just cause at a level of demotion, suspension, or discharge, a pre-
disciplinary conference will be scheduled to give the Employee an opportunity to offer an 
explanation of the alleged conduct.  Interviews and meetings under this process will be 
conducted at reasonable times, preferably (but not necessarily) during the hours of 10am 
and 5pm on Monday through Friday or another mutually agreed upon time.  In the event 
that the interviews or meetings are not conducted during an Employee’s tour of duty, the 
Employee will be paid at his or her normal hourly rate of pay for the time of the interview 
or meeting.

G. No less than seventy-two (72) hours prior to the scheduled starting time of the pre-
disciplinary conference, the Fire Chief will provide to the Union and the designated 
hearing officer a written outline of the charges which may be the basis for disciplinary 
action and provide any evidence to be presented at the hearing.  The Union will advise 
the Employee that they may;

1. Appear at the conference to present an oral or written statement in their defense;

2. Appear at the conference and have the Union present an oral or written statement 
in defense of the Employee; or

3. Elect in writing to waive the opportunity to have a pre-disciplinary conference.

H. The Fire Chief or their designee shall conduct the pre-disciplinary conference.
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I. At the conference the Union may present any testimony, witnesses, or documents which 
explain whether or not the alleged conduct occurred.  The Union shall provide a list of 
witnesses to the Fire Chief or their designee not later than twenty-four (24) hours prior to 
the pre-disciplinary conference.

J. The Employee or his representative will be permitted to confront and cross examine 
witnesses.  A written report will be prepared by the Fire Chief or their designee 
concluding as to whether or not the alleged conduct occurred, and deciding what 
discipline, if any, is appropriate.  A copy of this report will be provided to the Employee, 
the Union President, and the Union Staff Representative within fifteen (15) calendar days 
following the conference.  Any disciplinary action ordered by the Fire Chief shall 
commence not later than forty-five (45) calendar days after the issuance of the report.

K. Any employee charged with or under indictment for a felony who is not disciplined or 
discharged by the Employer, may be placed on a leave of absence without pay until 
resolution of the court proceedings.  An Employee found guilty by the trial court of a 
felony shall be summarily discharged.  Where the Employee is found not guilty of the 
charges the Employee may be subject to discipline pursuant to the terms of this Article, 
but they shall be paid for all lost straight time hours and shall have any other accrued 
benefit time, restored to their credit.  

L. Whenever the Employer or any of his representatives’ question bargaining unit 
Employees in reference to alleged or suspected misconduct, either in preliminary 
investigations or in pre-disciplinary conferences, the following conditions shall apply:

1. Employees being questioned as witnesses shall be so informed.

2. When an Employee who is suspected of misconduct is questioned regarding such 
misconduct, they shall be apprised of the nature of the suspected misconduct in 
writing as it is known at that time.  They will also be informed of their right to 
have a Union representative present during the questioning.

3. Formal disciplinary conferences may be recorded by the Fire Chief.  The 
Employee and/or Union may also record the conference at their own expense.  All 
recordings will be made available to either side.

4. Questioning sessions shall be for reasonable periods and shall allow for personal 
necessities and rest periods, it being understood that there shall be no period of 
continuous questioning exceeding one (1) hour without provision for a ten (10) 
minute rest break.

5. No Employee shall be subjected to abusive language during questioning.  No 
promise of reward shall be made as an inducement to answer questions.

M. Upon mutual agreement, a polygraph may be used as part of an investigation for 
discipline. No employee shall be subject to disciplinary actions solely on the basis of 
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results of a polygraph examination.

N. If, without proper notice to the Fire Chief, Assistant Fire Chief, or Division Chief, an 
employee has been absent for more than one tour of duty and fails to report at the 
scheduled starting time for the subsequent tour of duty, they shall be deemed to have 
resigned from employment with the Township. However, this issue may only be taken to 
arbitration if the Employee can show that they were unable to contact the Employer for 
reasons of a medical emergency or other exigent circumstances.

ARTICLE 15
HOURS OF WORK, OVERTIME, AND HOLIDAYS

A. As used in this Article, a work period shall consist of a 28-day work period. A shift shall 
consist of twenty-four (24) consecutive hours once every six (6) days. Time off shall be 
allowed per the Fire & EMS Standard Operating Guideline titled “Part-Time Time Off”. 
Notwithstanding the foregoing, any employee hired as a PRN is required to work a 
minimum of forty-eight (48) hours every 28-day work period, this may be a twelve (12) 
or twenty-four (24) hour shift. 

1. Rotational Work Schedule – Each employee working a rotational schedule is 
assigned a unit day, which requires the employee to work the mandatory hours on a 
specific 24 hour shift every 6th day. 

2. PRN Schedule – Each employee working as a PRN shall schedule based on the 
policy established by the Fire Chief. Eligibility for this program shall be limited to a 
maximum of fifteen (15) employees.

3. Comparable Coverage – An employee unable to fulfill a scheduled shift shall 
be solely responsible for obtaining substitute coverage, with the exception of missing all 
or a portion of a scheduled shift due to attendance at an approved Fire or EMS training 
course, as provided in this agreement. A substitute of employee of lesser qualifications 
shall be allowed only with the permission of the Fire Chief or their designee. Trading 
shifts to other employees does not relieve the employee from meeting the minimum 
number of hours worked per calendar year as set out above. 

B.  Beginning at 7am on the day of the Holiday and ending at 7am on the following day, 
Firefighters who work one of the legal holidays listed below will be paid one and a half 
(1.5) times their regular hourly rate:

New Year’s Day – January 1st
Martin Luther King Day – 3rd Monday in January
President’s Day – 3rd Monday in February
Memorial Day – Last Monday in May
Juneteenth – June 19th

Independence Day – July 4th

Labor Day – 1st Monday in September
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Patriot’s Day – September 11th

Veteran’s Day – November 11th

Thanksgiving Day – 4th Thursday in November
Christmas Day – December 25th 

C. Bargaining unit members will not be forced to find their own replacement if they call in 
sick.  Trades must be documented on the appropriate form and approved by a supervisor.

D. Special pay rates – 

1. Bargaining unit members that work any public education detail other than during 
their scheduled shift will be paid at time and a half the employee’s regular hourly 
rate, and shall receive a minimum of two (2) hours pay.

ARTICLE 16
LEAVE OF ABSENCE

A. A leave of absence may be granted by the Fire Chief with the approval of the Township 
Administrator under the following conditions: 

a. Leave of absence is without pay.
b. Leave of absence may only be granted to part-time employees who have 

successfully completed their probationary period of 12 months.
c. The request for a leave of absence must be in writing from the employee outlining 

the reasons.
d. The employee shall return all issued equipment and uniforms.
e. Failure to return from a leave of absence at the specified date will be considered a 

resignation and not subject to the grievance process or arbitration. 
f. All approved leaves of absence shall be confirmed in writing to the employee by 

the Fire Chief with a copy to the employee's file. 
g. Under no circumstances, outside of military leave under FMLA, will a leave of 

absence extend beyond one year. 

ARTICLE 17
NO STRIKE/NO LOCKOUT

A. NO STRIKES

a. The Union agrees that during the term of this agreement, there shall be no strikes, 
work stoppages, picketing, job actions, slowdowns or other cessations of the full 
and faithful performance of duties for any purpose whatsoever. In the event of any 
such concerted activity, Union representatives will continue to carry out their 
duties as employees and will take positive action to bring the activity to an end. 

B. NO LOCKOUTS 
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a. The Township agrees that it will not lock-out any employee during the term of 
this agreement.

C. For the purpose of this agreement, the meaning of the term “job action” shall include but 
not be limited to any interruption of operations by employees; absence from work upon 
any pretext or excuse, such as illness or group sickout call, which is not founded in fact; 
or interruption of the operations of the Township by the Union and/or its members. 

ARTICLE 18
INSURANCE

A. After completion of the employee’s probationary period, the Employer will provide the 
employee, life insurance at the expense of the employer in the following coverage amounts: 
$50,000 death: $50,000 accidental death and dismemberment insurance.

ARTICLE 19
WAGES & OTHER COMPENSATION

A. No overtime (per applicable FLSA rules) shall be allowed unless approved by the Fire 
Chief or his designee. There shall be no pyramiding of overtime. 

B. Pay shall be based on “percentage model” beginning with a base pay and increased a set 
percentage based on years of service (steps), EMT Certification (EMT-B, Paramedic) and 
qualification of FAO (Fire Apparatus Operator) and/or FSI (Fire Safety Inspector).

C. Base pay for the start of this contract shall be $ 16.99 per hour

D. Step 1 shall be the time of appointment thru twelve (12) months (probation). Step 2 shall 
be twelve (12) months following Step 1 (2nd anniversary of employment). Step 3 shall be 
twelve (12) months following step 2 (3rd anniversary of employment). Step 4 shall be the 
end of Step 3 (top out). 

E. In order to attract and retain highly qualified employees the Township shall credit up to 
four (4) years (Step 4) of equivalent service for paid full-time experience, or its part-time 
equivalent. For persons having part-time fire service experience the following 
equivalencies shall apply: 

1. 0-9 hours per week = No credit 
10-19 hours per week = 1/4 (one-quarter) of full-time work. 
20-29 hours per week = 1/2 (one-half) of full-time work.
30 hours or more per week = Full-time work. 

2. To be considered the Employee must provide employment dates, average number 
of hours worked per week, and job duties. The burden of proof rests on the 
candidate. Each case for equivalent eligibility will be reviewed on a case-by-case 

102



21
DRAFT CONTRACT 1-3-2023

basis by the Fire Chief and will not be unreasonably denied. This decision shall 
not be retroactive past the date that information was provided. 

Firefighter Pay Scale (1/1/2023 thru 12/31/2023)
Certification Step 1 Step 2 Step 3 Step 4
FF/EMT-B (Base) $16.99 $17.99 $18.99 $20.00

FF/EMT-B (FAO) $18.69 $19.69 $20.69 $21.64

MEDIC ONLY $17.75 $18.75 $19.75 $20.75

FF/EMT-P $18.25 $19.25 $20.25 $21.25

FF/EMT-P (FAO) $19.95 $20.95 $21.95 $22.95

Firefighter Pay Scale (1/1/2024 thru 12/31/2024) 
Certification Step 1 Step 2 Step 3 Step 4
FF/EMT-B (Base) $17.46 $18.48 $19.51 $20.26

FF/EMT-B (FAO) $19.16 $20.18 $21.21 $22.24

MEDIC ONLY $18.24 $19.27 $20.29 $21.26

FF/EMT-P $18.75 $19.78 $20.81 $21.83

FF/EMT-P (FAO) $20.45 $21.48 $22.51 $23.53

Firefighter Pay Scale (1/1/2025 thru 12/31/2025) 
Certification Step 1 Step 2 Step 3 Step 4
FF/EMT-B (Base) $17.89 $18.95 $20.00 $20.87

FF/EMT-B (FAO) $19.59 $20.65 $21.70 $22.75

MEDIC ONLY $18.69 $19.75 $20.80 $21.87

FF/EMT-P $19.22 $20.27 $21.33 $22.28

FF/EMT-P (FAO) $20.92 $21.97 $23.03 $24.08

H. Education Pay – All non-paramedic bargaining unit members who have passed their 
probationary period shall be eligible, on a most to least seniority basis, for one (1) slot at the 
paramedic school of the Employer’s choice, at no cost. Upon being approved for the slot an 
employee must agree to continue working at the Township on a regular basis (i.e. they agree to 
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work a once every three (3) day or once every six (6) day schedule with reasonable time off 
using trades, (Aany unpaid time off but no change to PRN) for a period of at least two (2) years 
after they complete the program. Any employee who terminates their employment with the 
Township prior to the two (2) year time-frame from the time they completed the program, shall 
owe the Township for all unpaid schooling costs which the Township would have normally been 
charged for the paramedic school.

ARTICLE 20
COMMUNICABLE DISEASES

A. Exposure to Blood Borne Pathogens (BBP) and Other Potentially Infectious Material 
(OPIM) is an inherent health hazard for all bargaining unit positions.  The Employer shall 
provide Hepatitis B vaccinations to all Employees at the Employer’s expense.  
Employees shall have the opportunity to accept or not accept the vaccinations, and shall 
so indicate on forms provided by the Employer.

B. Employees exposed to Tuberculosis (TB) shall be provided with TB tests at the 
Employer’s expense.  Employees who test positive for TB shall be provided with 
necessary medication at the Employer’s expense to the extent such medication is not paid 
for under the health insurance plan.

C. Per NFPA 1581, the Township agrees to use the latest protocols that address occupational 
health risks and the need to protect fire service members in all phases of their work.  This 
shall include the identification, evaluation, control, and monitoring of risks from 
infectious environments at the fire station, in fire apparatus, during procedures at an 
incident scene, and at any other area where bargaining unit members are involved in 
routine or emergency operations. 

ARTICLE 21
MISCELLANEOUS

1. The provisions of this Agreement shall be binding upon the Employer and its successors 
and assigns by merger, consolidation, or otherwise. Absent mutual agreement, no 
provision, term, or obligation of this agreement will be affected, modified, altered or 
changed in any respect by a party’s consolidation, merger, sale, transfer, or assignment 
with or to any other organization, including but not limited to any change in legal status, 
ownership, or management. 

2. Any time there is a new classification or a change to any current classifications, 
notification will be sent to the Local President and AFSCME Staff Representative via 
email.  If the Union disagrees with the changes than the parties will bargain over them, 
until mutual agreement is reached.

3. Should the employer become aware that Employees wish to join with AFSCME Ohio 
Council 8, AFL-CIO, or that some members of a division have signed AFSCME Union 
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Cards, prior to fifty (50) percent of any unit having signed a Union Card, the Employer 
agrees to remain neutral on the matter and thereafter the provisions of section 3 of this 
article, shall apply. The following clause in quotes only takes effect after there is a layoff 
of all employees in the bargaining unit: “upon gaining a majority among another division, 
the Employer agrees to voluntarily recognize them through a joint petition with the Union 
to SERB.”

4. A copy of all current personnel policies and this agreement will be provided to all new 
hires and a digital copy will be kept digitally on the township website, in a place that is 
easily available for review by both bargaining unit members and the Staff Representative.

A. Any new personnel policies shall be provided to the Union President and Staff 
Representative within thirty (30) calendar days of being approved by the 
Township.

5. Labor Management Committee. Either the Employer or the Union may call a Labor 
Management Committee meeting to discuss issues. The President, Vice President, and the 
Staff Representative for the Union will all be present or an alternate in their place must be 
present in addition to the Township Administrator, Fire Chief, and Assistant Fire Chief or 
their designee in order for a Labor Management Committee to proceed. Upon notification 
from either party a Labor Management Committee meeting will be scheduled within ten 
(10) business days.

ARTICLE 22
DRUG/ALCOHOL TESTING

A. Drug/alcohol testing may be conducted on Employees upon reasonable suspicion.  
Reasonable suspicion that an employee used or is using a controlled substance or alcohol 
in an unlawful or abusive manner may be based upon, but not limited to:

1. Observable phenomena, such as a direct observation of drug or alcohol use or 
possession and/or physical symptoms of being under the influence of a drug or 
alcohol;

2. A pattern of abnormal conduct or erratic behavior;

3. Arrest or conviction for a drug or alcohol-related offense, or the identification of 
an employee as the focus of a criminal investigation into illegal drug or alcohol 
possession, use, or trafficking;

4. Information provided either by reliable and credible sources or independently 
corroborated;

5. Evidence that an employee had tampered with a previous drug test; and

6. Facts or circumstances developed in the course of an authorized investigation of 
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an accident or unsafe working practice.

7. Post-accident testing will be conducted whenever an automobile accident occurs, 
regardless of whether there is an injury.  An automobile accident is defined as an 
unplanned, unexpected or unintended motor vehicle crash that occurs during 
working hours that involves a Township owned motor vehicle used in conducting 
Township business, or is within the scope of employment that results in any of the 
following:

a. A fatality of anyone involved in the accident;

b. Bodily injury to the employee and/or another person that requires off-site 
medical attention away from the Township’s place of employment;

c. Vehicular damage in apparent excess of one thousand dollars ($1,000.00); 
or

d. Non-vehicular damage in apparent excess of one thousand ($1,000.00) 
dollars.

8. When such an accident results in one of the situations listed above, any employee 
who operated the vehicle that contributed to the accident will be tested for drugs 
or alcohol use or both.  Motor vehicle accidents that involve a Township owned 
vehicle and an animal (deer, dog, etc.) will not require testing regardless of 
monetary damage to the vehicle.

B. Drug/alcohol testing shall be conducted solely for administrative purposes and the results 
obtained shall not be used in criminal proceedings.  Under no circumstances may the 
results of drug/alcohol screening or testing be released to a third party for use in a 
criminal prosecution against the affected employee.  The following procedure shall not 
preclude the Employer from other administrative action but such actions shall not be 
based solely upon the initial testing results alone.

C. All drug screening tests shall be conducted by medical laboratories meeting the standards 
of the National Institute of Drug Abuse and the National Institutes of Health.  No test 
shall be considered positive until it has been confirmed by a gas chromatography/mass 
spectrometry full scan test.  The procedures utilized by the Employer and testing 
laboratory shall include an evidentiary chain of custody control.  All samples collected 
shall be contained in two (2) separate containers for use in the prescribed testing 
procedures.  All procedures shall be outlined in writing and this outline shall be followed 
in all situations arising under this Article.  The Employer’s Medical Review Officer shall 
review all confirmed positive results from the laboratory.

D. Alcohol testing shall be done in accordance with the law of the State of Ohio to detect 
drivers operating a motor vehicle under the influence.
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E. The results of the testing shall be delivered to the Employer and the employee tested.  An 
employee whose confirmatory test result is positive shall have the right to request a 
certified copy of the testing results in which the vendor shall affirm that the results were 
obtained using the approved protocol methods.  The employee shall provide a signed 
release for disclosure of the testing results to the Employer only.  A representative for the 
bargaining unit shall have a right of access to the results upon request to the Employer, 
with the employee’s consent.  Refusal to submit to the testing provided for under this 
Agreement shall be grounds for discipline.

F. If a drug screening test is positive, a confirmatory test shall be conducted utilizing the 
samples collected in the manner prescribed above.  In the event a second test confirms the 
results of the first test, the Employer may proceed with the sanctions as set forth in this 
Article.

G. If after the testing required above has produced a positive result the employee shall be 
permitted to participate in any rehabilitation or detoxification program covered by the 
Township’s insurance, or their choice.  Any discipline allowed by the positive findings 
provided for above shall be deferred pending successful rehabilitation of the employee 
within a reasonable period.  An employee who participates in a rehabilitation or 
detoxification program shall be placed on medical leave of absence for the period of 
rehabilitation or detoxification program.  Prior to being placed on leave without pay, the 
employee may use any accrued vacation leave.  Upon satisfactory completion of such 
program, as verified in writing by the treatment facility and upon receiving results from a 
retest demonstrating that the employee is no longer abusing a controlled substance, the 
employee shall be returned to their former position.  Such employee may be subject to 
periodic retesting upon their return to their position for a period of eighteen (18) months 
from the date of their return to work.  Any employee in a rehabilitation or detoxification 
program in accordance with this Article will not lose any seniority benefits, should it be 
necessary for the employee to be placed on medical leave of absence without pay, for a 
period not to exceed ninety (90) days.

H. If the employee refused to undergo rehabilitation or detoxification or if they test positive 
during a retesting after their return to work from such a program, the employee shall be 
subject to disciplinary action, including removal from their position and termination of 
their employment.

I. Costs of all drug screening tests and confirmatory tests shall be borne by the Employer 
except that any test initiated at the request of the employee shall be at the employee’s 
expense.  The employee may request a third sample be taken at the time the initial sample 
is taken.  This sample shall be tested in accordance with the Section C of this Article.

J. The provisions of this Article shall not require the Employer to offer a 
rehabilitation/detoxification program to any employee more than once.

K. Members of this bargaining unit are subject to random testing. These tests will be 
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conducted on an unannounced basis. An independent, non-Township testing organization 
will utilize objective computer software to ensure random selection from the employee 
testing pool.  Once notified of selection, the employee is to immediately report to the 
testing center for their drug test. Failure to comply with the request for a specimen for a 
random test will be considered a refusal to submit to testing and may result in termination 
of the employee. 

ARTICLE 23
COURT APPEARANCES AND JURY DUTY

A. If an Employee is subpoenaed as a witness to appear in a court of law on his or her 
scheduled day off to testify about facts which occurred in the line of duty he or she will 
be paid a minimum of four (4) straight time hours.
 

ARTICLE 24
DURATION

A. Except as otherwise provided herein, this Agreement shall be effective from January 1, 
2023 through and including December 31, 2025.  Either party may file written notice of 
intent to modify or amend this Agreement no earlier than one hundred and twenty (120) 
calendar days and no later than sixty (60) calendar days prior to the expiration date of this 
agreement.  Such notice shall be hand-delivered, sent electronically, or sent by certified 
mail (return receipt requested).

IN WITNESS WHEREOF, the parties have hereunto their set hands on the dates 
indicated below.

___________________________ __________________________
Jeff Weckbach, Colerain Township Mark Caddo, Staff Representative
Administrator AFSCME Ohio Council 8

Date Signed: _______________ Date Signed: _______________

___________________________ __________________________
Chief Allen Walls, Colerain Township Robert Stockmeier, BU Member
Fire Chief Date Signed: _______________

Date Signed: _______________
__________________________
Jason Davis, BU Member 
Date Signed: _______________
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ADMINISTRATION 
 

    
Department: Administration 
    
Department 
Director: 

Jeff McElravy, Finance Director 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 
Strategic Goal #3: Manage the Township's Finances Responsibly While Improving 
Financial Policies and Processes 
Strategic Goal #5: Invest in our Critical Infrastructures, Facilities, Staff, and Other Assets 

 
    
  Resolution Authorizing the Adoption of Amended Appropriations and Amending the 2023 Strategic Plan and 

Budget 
  Recommend ADOPTION of the Resolution. 
     
  

Rationale: 
  On December 29, 2022, the Township closed on the sale of $12 million in general obligation bonds to finance 

the construction of two new fire stations.  
 
This amendment appropriates those funds to a newly created Fund 4101- Capital Project- Fire Fund. It also 
appropriates $800,000 for debt service to Fund 3101- Bond Retirement, instead of Fund 3301- Special 
Assessment- Fire Bonds. It also authorizes the Fiscal Officer to make the corresponding changes to the 2023 
Strategic Plan and Budget.  
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The Board of Trustees of Colerain Township, County of Hamilton, State of Ohio, met in regular 
session at _____ p.m., on the __ day of January 2023, at the Colerain Township Administration 
Building, 4200 Springdale Road, Cincinnati, Ohio 45251, with the following members present:

Ms. Ulrich, Mr. Daniel Unger, Mr. Wahlert

Trustee _____________________ introduced the following resolution and moved its adoption:

RESOLUTION NO. _____ - 23

RESOLUTION AUTHORIZING THE ADOPTION OF AMENDED APPROPRIATIONS 
AND AMENDING THE 2023 STRATEGIC PLAN AND BUDGET

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Colerain Township, Hamilton 
County, Ohio, does hereby agree to:

Section 1:  Authorize the Colerain Township Fiscal Officer to prepare and submit a schedule 
of amended appropriations for the year ending December 31, 2023, to the 
Hamilton County Budget Commission, as follows: 

FUND FUND NAME 2023 APPROPRIATIONS
1000 General Fund $6,574,839
2011 Motor Vehicle License Tax $191,197
2021 Gasoline Tax $1,213,325
2031 Road and Bridge $1,185,512
2081 Police District $8,904,019
2111 Fire District $13,681,709
2181 Zoning $181,225
2231 Permissive Motor Vehicle License Tax $667,201
2261 Law Enforcement Trust $375,925
2271 Enforcement and Education $4,000
2274 American Rescue Plan $7,496,967
2281 Ambulance And Emergency Medical Services $1,396,803
2401 Special Assessment - Lighting Districts $165,360
2402 CDBG Sidewalk Maintenance Fund --
2901 TIF - Kroger $241,125
2902 Recycling Incentive $196,783
2903 TIF - Colerain Towne Center $557,825
2904 TIF - Duke $216,000
2905 TIF- Northridge $1,500
2906 Sidewalk Waiver $250,000
2908 CDBG Com Dev Block Grant $150,000
2911 Parks & Services $1,198,577
2912 Community Center $285,920
3101 Bond Retirement $800,000
4101 Capital Project- Fire Fund $12,000,000
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6001 Self-Insurance Fund $2,683,847

Section 2: Authorize the Colerain Township Fiscal Officer to amend the 2023 Strategic Plan and 
Budget by replacing “Fund 3301- Special Assessment- Fire Bonds” with “Fund 3101- 
Bond Retirement” and adding “Fund 4101-Capital Project- Fire Fund” with an 
appropriation of $12,000,000, to recognize the closing of the General Obligation Fire 
Station Bonds, Series 2022 on December 29, 2022.

Trustee ______________________________ seconded the Resolution, and the roll being called upon 
the question of its adoption, the vote resulted as follows:

Vote Record:   Ms. Ulrich _______, Mr. Unger _______, Mr. Wahlert _______,

ADOPTED this ______ day of January 2023.

BOARD OF TRUSTEES:

Cathy Ulrich, Trustee

Daniel Unger, Trustee

Matthew Wahlert, Trustee

ATTEST:

_____________________
Jeff Baker,
Fiscal Officer

Resolution prepared by and approved as to form:

_____________________
Scott Sollmann (0081467)
Colerain Township Law Director
5300 Socialville Foster Rd., Suite 200
Mason, OH 45040 (513) 583-4200

AUTHENTICATION
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This is to certify that this Resolution was duly passed and filed with the Colerain Township Fiscal 
Officer this ___ day of January 2023.  I hereby certify that funds are available and have been lawfully 
appropriated, authorized or directed for the purposes identified in the attached resolution, and are in 
the treasury or in the process of collection to the credit of the appropriate fund, free from any previous 
encumbrance.

__________________________________
Jeff Baker,
Colerain Township Fiscal Officer
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OLD BUSINESS 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Discussion - FLOCK 
  No action is requested of the Board. 
     
  

Rationale: 
  Trustee Ulrich has requested a continued conversation on the potential purchase of FLOCK cameras for the 

Police Department. Police Chief Cordie will provide additional perspective and answer questions from the Board 
on this issue. 
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CONSENT ITEMS 
 

    
Department: Administration 
    
Department 
Director: 

Jeff Weckbach, Township Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Contract - Cellebrite - Police Subscription - $4,880 - One Year Term 
  Recommend approval of all consent items. 
     
  

Rationale: 
  This contract provides a subscription for investigative services for the police department.  
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CONSENT ITEMS 
 

    
Department: Administration 
    
Department 
Director: 

Jeff Weckbach, Township Administrator 

  
Strategic Plan 
Goal:  

Strategic Goal #4: Continuously Improve the Operations of the Township 

 
    
  Contract - Hamilton County Board of Elections - Election Day Rentals - $0 
  Recommend approval of all consent items. 
     
  

Rationale: 
  The attached agreement is with the Board of Elections for use of Township space for the 2023 election cycle. 
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CONSENT ITEMS 
 

    
Department: Administration 
    
Department 
Director: 

Jeff McElravy, Finance Director 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 
Strategic Goal #4: Continuously Improve the Operations of the Township 

 
    
  Services Agreement- Zix- Visio Online Plan 2- $555- One Year 
  Recommend approval of all consent items. 
     
  

Rationale: 
  This services agreement will allow our fire inspectors to edit Visio files created in prior versions of the software. 
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CONSENT ITEMS 
 

    
Department: Fire 
    
Department 
Director: 

Allen Walls, Fire Chief 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Donation Acceptance - Department of Fire and EMS - Cincinnati Moose Lodge #2 - $2,065.87 
  Recommend approval of all consent items. 
     
  

Rationale: 
  Colerain Township Department of Fire and EMS is grateful for a $2,065.87 donation from Cincinnati Moose 

Lodge #2. 
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CONSENT ITEMS 
 

    
Department: Fire 
    
Department 
Director: 

Allen Walls, Fire Chief 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Donation Acceptance - Department of Fire and EMS - Dineshkumar P. Prajapati - $500.00 
  Recommend approval of all consent items. 
     
  

Rationale: 
  Colerain Township Department of Fire and EMS is grateful for a $500.00 donation from Dineshkumar P. 

Prajapati. 
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CONSENT ITEMS 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Donation Acceptance – Police Department – Cincinnati Moose Lodge #2 - $2,065.87 
  Recommend approval of all consent items. 
     
  

Rationale: 
  Colerain Township Police Department is grateful for a $2,065.87 donation from Cincinnati Moose Lodge #2. 
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CONSENT ITEMS 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  Donation Acceptance - Police Department - Hair Max Beauty Supply Northgate - $50.00 
  Recommend approval of all consent items. 
     
  

Rationale: 
  Colerain Township Police Department is grateful for a $50.00 donation from Hair Max Beauty Supply 

Northgate. 
 

128



CONSENT ITEMS 
 

    
Department: Fire 
    
Department 
Director: 

Allen Walls, Fire Chief 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  New Hire - Recruit - Department of Fire and EMS - $14.50 per hour. 
  Recommend approval of all consent items. 
     
  

Rationale: 
  The position of Recruit was posted, applications were received, and interviews conducted.  A conditional offer of 

employment was extended to the following individuals: 
 
1.    Kylie Herndon 
2.    Jacob Jones 
 
The wage for this job is $14.50 per hour for 29 hours per week. Contingent upon Board approval, they would be 
eligible to begin work on February 7, 2023. 
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CONSENT ITEMS 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  New Hire - Police Officer - Police Department - Brandon Wilson - $37.50/hour 
  Recommend approval of all consent items. 
     
  

Rationale: 
  The position of Police Officer was posted, applications were received and interviews conducted.  A conditional 

offer of employment was extended to the following individual: Brandon Wilson. 
  
The wage for this job is $37.50 per hour for 40 hours per week.  Contingent upon Board approval, he would be 
eligible to begin work on January 11, 2023. 
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CONSENT ITEMS 
 

    
Department: Police 
    
Department 
Director: 

Ed Cordie 

  
Strategic Plan 
Goal:  

Strategic Goal #1: Continue to Provide High Quality Safety Services 

 
    
  New Hire - Police Cadet - Police Department - Caleb Grote - $15.00 
  Recommend approval of all consent items. 
     
  

Rationale: 
  The position of Police Officer was posted, applications were received and interviews conducted.  A conditional 

offer of employment was extended to the following individual: Caleb Grote 
  
Caleb comes to the Police Department as a new hire who is currently attending Scarlet Oaks Police 
Academy.  Caleb will start with the Police Department as a Police Cadet. He will hold this role of Police Cadet 
until completion of the required OPOTA courses and the final state test.   
  
The wage for this job is $15.00 per hour for 30 hours per week.  Contingent upon Board approval, he would be 
eligible to begin work on January 11, 2023. 
  
Upon passing the state of Ohio OPOTA test, Caleb will assume the role of a Police Officer.  The wage for this 
job is $33.65 per hour for 40 hours per week.   
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